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-RESEARCH BACKGROUND AND FRAMEWORK Q

The Pathways SSA Gender Study explored opportunities for women's economic empowerment (WEE) in 13
African countries across West, East and Southern Africa

RESEARCH OBIJECTIVES TARGET SECTOR SELECTION

Identify sectors with the highest
potential for growth and for
women’s economic empowerment

Identification of high- and medium-

‘M potential sectors for economic growth

L

Individual factors
(drivers/enablers & barriers)

= Structural factors: policies, regulations,
and laws that either directly or indirectly
impact women’s economic empowerment

Understand women’s roles, as well
as drivers, barriers, and economic
opportunities in priority sectors

Identification of high- and medium-

[ ]

ﬂ\ * Normative factors: social and cultural Ii'iVi\ potential sectors for women’s participation
norms that shape women’s economic /\/

participation (i.e., unpaid care work and

violence against women)

)

Normative factors
(drivers/enablers &
barriers)

. g * Individual factors: / t Input from local and international
Tailor and propose sector-specific —— e P :
] human, social, and economic capital (i.e., (=] experts and stakeholders on opportunity
recommendations to each education, training, land, financial 23% sectors for women

country’s and sector’s context resources, and digital technology

RESEARCH PROCESS
1 2] o 6/ 7 8

SCOPING STUDY AND LOCAL WORKSHOPS FOR MAPPING OUT DEEP DIVES INTO
FORECASTING FOR THE IDENTIFICATION STAKEHOLDERS FOR OPPORTUNITIES,
SECTOR GROWTH AND AND VALIDATION OF WOMEN’S TRENDS AND

REPORT FINALIZATION COUNTRY-LEVEL
ALITATIVE ANALYSI REPORT COMPILATION
o > INCLUDING PROPOSED EXECUTIVE SUMMARY

OF FINDINGS AT A COUNTRY LEVEL

WOMEN'S SECTOR HIGH-POTENTIAL FOCUS EMPOWERMENT AND CHALLENGES FOR RECOMMENDATIONS P ICATTen:

PARTICIPATION SECTOR GROWTH FOCUS SECTORS

> SECTORS > > S
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- COUNTRY CONTEXT FOR WEE IN KENYA

Kenya ranks as East Africa’s largest economy with USS1 trillion GDP in 2019, thanks to increased investments in Q
education, agriculture and service-based sectors, with further dynamic growth expected to 2024

In 2014, Kenya reached lower-middle-
income status with 4.7% economic @

growth per year {é}

Kenya’s population is predominantly Kenya falls within the “medium human
young and rural development” category N

Agriculture contributes 37% of GDP. Nearly 75% of Kenya has 47.6 million inhabitants, including 4.4 Kenya ranked 143 out of 189 countries in the Human

Kenyans living in rural areas are actively engaged in million in the capital Nairobi. The population grew at Development Index (HDI), 2019. The country still

the production, processing and marketing of crops, 2.3% in 2021, with the majority residing in rural areas. faces key challenges including poverty, conflicts,
livestock, fish and forest products. One third of households are led by women. HIV/AIDS and climate change.

Of the population is classified as multi-

Of informal jobs are held by women @ Of the population aged under 15 @ : ,
dimensionally poor ¢

Of female employment is linked to the

_ Births per woman ) Of women are literate )
agriculture sector (2

Of marriages involve girls aged under

Of women are unemployed @) Of the population is urban () 18
()]

Sources and links: (1) ICRW (2020), (2) World Bank (2021c), (3) The World Bank (2022b), (4) Government of Kenya, National Council for Population and Development, & United Nations Population Fund. (2020), (5) UNFPA (2021), (6) World Bank Databank (2020b), (7) Kenya
National Bureau of Statistics (KNBS) 2020, (8) Global Gender Gap Report (2021), (9) UNDP (2019)

YUY
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COUNTRY-LEVEL DRIVERS & BARRIERS FOR WEE



- STRUCTURAL FACTORS FOR WOMEN’S ECONOMIC EMPOWERMENT IN KENYA

Kenya ratified most international conventions on women’s rights and through progressive policy, legislation and Q
programming, the government has created a strong enabling environment for WEE

Policy environment for women’s rights

- The Matrimonial Property Act (2013) safequards women’s
property rights during and after marriage;

- The Marriage Act (2014) gives effect to constitutional
provisions on equality between parties in marriage;

- The Land Act and Land Registration Act secures women’s
rights to land;

- The Counter-Trafficking in Persons Act (2010) and
Prohibition of Female Genital Mutilation Act (2011)

outlaw specific forms of violence against women and girls.

Spotlight:
‘Vision 2030’ national economic policy framework

Vision 2030 addresses inadequate gender-disaggregated data for
effective policy formulation; planning, budgeting, and assessing
women’s contribution to the economy; implementation of the two-
thirds gender rule; inadequate coordination frameworks on social
protection; limited awareness of economic opportunities for women;
and the under-valuing of women’s contribution to the economy.(1)

Key ratifications & commitments

V/ \Q : W \g/

({@» { ‘ Ia :Z5 (View full list of
N gt \ 5 )

\QA N Yy ratifications here)

women | peace | security
L IN AN

-.--lli

/
w

Sources and links: (1) Government of Kenya: National Treasury and Planning (2018), (2) SNV (2020)

'|-|--i-

\

Legislative environment for women’s rights

Kenya has ratified six of the nine main global human

rights instruments, all of which outline gender
equality imperatives as a state obligation.

KEY PROGRAMME -
WOMEN ENTERPRISE FUND.)

Launched in 2009, the Fund is the
government’s commitment to gender
equality and has since significantly
expanded women'’s access to financial
resources and economic opportunities.

Its mission is to ‘mobilise resources for
sustainable access to affordable financial
and business support services, in order to
economically empower Kenyan women.’

The Fund further aims to ‘reduce gender
inequality in entrepreneurship, by creating
opportunities and developing capacity and
infrastructure to support women.’

The Fund disburses micro-credit to
marginalised women, who would normally
have little (or no) access to credit,
education, training, and social capital;
taking into account favourable loan
repayment terms and demand.

The Fund has simplified the application
process by approving loans at the local-
community level.

Loan repayment is done via easily
accessible, mobile-money, transfer options.

SISV
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- NORMATIVE FACTORS FOR WOMEN’S ECONOMIC EMPOWERMENT IN KENYA

Whilst unpaid care work, low mobility and gender-based violence characterise Kenya’s normative environment, Q
progressive steps at the parliamentary level herald women’s greater voice and representation in society

I STEPS TOWARDS LEADERSHIP IN DECISION-MAKING
Kenya Women Parliamentary Association (KEWOPA):;

» KEWOPA is an association of women
parliamentarians (both elected and nominated)
across both the Senate and the National Assembly.
The association aims to strengthen its capacity (as a
group), and that of individual members, to develop
gender responsive legislation and advocate for
gender-inclusive development effectively, especially
at the constituency / grassroot level.

* The strategic plan 2019-2023 has five key result
areas: (i) Strengthening capacities of members and
the secretariat for effective delivery of their core
functions; (ii) Shaping and influencing legislative
agenda, retention and augmentation of women in
parliament; (iii) Human capital development; (iv)
Brand visibility; and (v) Effective resource
mobilisation for sustainability.

Women perform a disproportionate share of
unpaid care work, including collecting water

and fuel in rural areas. This leads to the \
necessity to choose jobs that are closer to },
their homes, rather than sectors that fit their ~
skillset, desires, or salary needs.

Hours dedicated by women to
domestic care and labour per dayp)

11.1

While the 2010 constitution established a
gender quota for political representation,
but in practice, no concrete change has been
enforced. Many women in Kenya also have
limited influence in household decision-
making.

Of Kenya’s governors and 15% of
deputy governors are womeng)

5%

In Kenya, “good wives” are described as the
homemakers, responsible for taking care of
the household, chores and children.

Therefore, women’s movement out of their
residential compounds is restricted to
attendance at the local market and farms.

Social norms dictate that a married woman
should not earn more than her husband, as
this would undermine his authority.w

Norms around men’s superiority continue to
perpetuate the acceptance of GBV and the

limiting of women’s rights. Women are at n
risk of violence at home, as well as during Ef T]_’T_,,\ﬂ
and on their way to work, holding them back e
from achieving their potential.

Of women have experienced
20% physical or sexual violence in the
past year

Sources and links: (1) KEWOPA (n.d.), (2) Maina, L.W., Kimani, E., Azevedo, A., Ndinda, L.& Parkes, A. (2019), (3) USAID (2020b), (4) Bergman Lodin, J., Tegbaru, A., Bullock, R., Degrande, A., Nkengla, L. W., & Gaya, H. I. (2019), (5) KDHS (2015)

SISV


http://www.euromonitor.com/

-INDIVIDUAL FACTORS FOR WOMEN’S ECONOMIC EMPOWERMENT IN KENYA

Supporting women’s access to training and economic capital, particularly through the simplification of the
conditions for granting loans, is key to women’s future participation in the Kenyan economy

B» Women’s Affirmative Access
Window (WAAW)y

In 2019, the Agricultural Finance
Corporation (AFC), in partnership with UN
Women Kenya, trained over 200 farmers
in Kericho County to link more women to
financial services through AFC’s Women
Affirmative Access Window (WAAW), an
innovative programme to reach out to
women through training and information
sharing that helps bridge the gap of
financial exclusion.

WAAW provides financial support for
women across the full agricultural value
chain, including production, post-harvest
handling, processing, value addition and
access to markets (local and foreign).

The Alliance for a Green
Revolution in Africa (AGRA)«2

A number of initiatives are amplifying the
voices of women and creating virtual safe
spaces for women to build social capital.

For example, the Alliance for a Green
Revolution in Africa (AGRA) ‘#Value4Her
Platform’ supports women in agribusiness
through the provision of online and offline
support to improve market access,
knowledge, skills and networks, and global
advocacy.

These steps are aimed at addressing some
of the key barriers that have so far
prevented women's empowerment in
agriculture.

Human capital
AR

g

Social capital

o0
orfe

Economic capital

Kenya has made significant progress in
enabling girls’ access to education since the
early 2000s and has achieved gender parity
in primary enrolment. However, girls are less
likely to transition to secondary level, where
girls net enrolment rate is just 47.3%.

Women’s cooperatives are usually smaller in
terms of capital, membership and volume of
business. They tend to be concentrated in
women-dominated and low-value sectors
and are less connected to cooperative unions,
federations and other support structures.

Most women have no access to traditional
banks, given the large number of conditions
and limited access to collateral. Women are

therefore key borrowers from microfinance
institutions (MFls), which require less
collateral and fewer conditions for loans.

Sources and links: (1) Agricultural Finance Corporation (AFC) (2019), (2) Pathways study interviewee, Researcher, (3) World Economic Forum (2021), (4) Central Bank of Kenya (CBK), KNBS & FSD Kenya (2019), (5) Kigen, E. (2022)

82%

Girls’ enrolment
rates in primary
education in 20213)

37%

Of women use informal
groups to access
financial supports)

USD2.7b

Credit gap faced by
women-owned
MSMESs(s)
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FOCUS SECTORS FOR WEE



Maize is Kenya’s most cultivated crop with over 3.4 million smallholder farmers
involved in production., Most households grow maize for household consumption,
and less than one-quarter sell it commercially. Crucially, maize production has
struggled to keep pace with population increases, in part due to frequent drought.

Maize sector profile

75%

Of maize production is generated by
small-scale farmers (5)

1.5 million

Hectares dedicated to maize
production (6)

3 million

Metric tonnes of maize are produced
each year (7)

4-8 tonnes

Average yield per hectare among ‘ ) 2 .
highland maize varieties (8) /.. A ' \
i \ o O yq 0V .
Image ere 71rmers Trend P % b .' 4 N
Sources and links: (1) USAID (2015), (2) Kenya Agriculture and Livestock Research Organization (2022), (3) Tarus, C. B. K. (2019),(4) Nasike, C. (2020), (5) Tarus, C. B. K. (2019), (6) (7) (8) Kenya Agr/cu/ture and L/vestock Research Organ/zat/on
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Women in the maize sector

Maize is grown widely by both male and female-headed
households. Responsibilities for maize production are often
shared between men and women, either in separate or jointly
managed plots. There is evidence of gendered divisions of
production activities when maize is jointly produced, but these
vary by context.

|

Weeding, processing and cooking are almost exclusively women’s domain

Women typically play a central role in the preparation of maize for food consumption

Women provide major labour contributions during the planting,
weeding, and harvesting stages, often with support from other
household members and, occasionally, hired labourers.(1)

§'€>}

In households where men are present, land preparation is typically
done by men, at times with help from women, hired labourers,
and/or tractor power.

On the other hand, women are solely responsible for shelling and
grinding. Farming activities that women consider as contributing most
heavily to their labour burden include land preparation, weeding,

m_ harvesting, transport, and post-harvest processing.

Likewise, child rearing activities and unpaid domestic work were also
considered highly labour intensive.

SPOTLIGHT - Roles within pastoral communities

There are disparities in the roles that women hold in maize production between
pastoralist and non-pastoralist communities.

For instance, in the pastoralist communities of the Maasai and Kalenjin, only
women are involved in harvesting activities; whereas in non-pastoralist
communities, both men and women are involved in this process.(2)

SPOTLIGHT - Food preparation

Women are often held responsible for activities associated with the preparation
of maize for food consumption, whereas men are associated with market-related
activities when maize is ready for sale.

After winnowing maize, grain is typically divided into two at the household level,
with half to be sold by husbands and male family members, and half put aside for
household consumption to be managed by women.

Sources and links: (1) Nzioki. (2015), (2) Kipuri, N., & Ridgewell, A. (2008), (3) Badstue, L., Eerdewijk, A. V., Danielsen, K., Hailemariam, M., & Mukewa, E. (2020)

Q
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Kenya’s livestock sector is worth an estimated USD 1.04 billion.s Key subsectors
include beef and dairy cattle, sheep, goats, camels, pigs, and poultry. Domestic
livestock supplies the local requirements of meat, milk / dairy products and other
livestock commodities, accounting for 30% of all marketed agricultural products.

National frameworks for the livestock sector

The government of Kenya has implemented a series of policies aimed at
supporting the sustainable development of the livestock sector including:

= The framework of the Agriculture Sector Transformation and Growth Strategy (ASTGS) ECONOMIC

CONTRIBUTION

= Policies and strategies to guide investments and interventions in the sector such as:

o The 2017 National Policy on Prevention and Containment of Antimicrobial Resistance

The 2016 Veterinary Policy
ol Enu . 12%
The 2013 National Environmental Policy 0

The 2012 Policy for Arid and Semiarid Areas Livestock’s contribution to GDP (4)

The 2008 National Livestock Policy
40-50%

Livestock’s contribution to
agriculture revenues (5)

IMPACT ON LIVELIHOODS

50%

Livestock share of agriculture
employment (6)

6 million

Pastoralists and agro-pastoralists
relying on livestock for their
livelihoods (7)

. —}p %"‘"o"
-._---... j-.".. l.-‘..ﬂlw“”

Sources and links: (1) Nyariki, D. M., & Amwata, D. A. (2019), (2) TradeMark East Africa (2020), (3) Kenya News Agency (2021b), (4) (5) (6) Engida, E., Guthiga, P., Nyota, H., & Karugia, J. (n.d.), (7) Kenya News Agency (2021b) I ,, ’,I ’, ’/v
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Women in the livestock sector

Women’s participation at each level of the value chain is
influenced by factors including their access to capital, skills /
capacities, ability to organise and constraints on mobility.
Importantly, gender disparity has broad implications for the
national economy as it impacts the competitiveness of
Kenyan livestock value chains in the global market.

GENDER NORMS IN

THE LIVESTOCK SECTOR
Gender norms have reinforced the
definitions around ‘men’s and

women’s roles,” as well as the
distribution of resources and benefits

derived from income-generating
activities in the livestock value chain.

Sources and links: (1) (2) Njuki, J., & Sanginga, P. (2013a)

ok

Most processing and production activities are overwhelmingly held by women

Spotlight: Dairy intensification

In a study of young women and young men’s roles in dairy
intensification in Kenya, location-specific, a key finding
was that ethnic / cultural beliefs exerted great influence
over the opportunities available to young women.

For instance, among the Kalenjin, gender roles and

restrictions in dairy production were found to constrain
young women's potential to benefit directly from dairy
production, especially as they rarely inherit assets that

could support the dairy production.

Besides, due to culturally grounded cattle keeping norms,
Kalenjin women are also prohibited from owning cows,
whether they are single / living with their parents or

married.

= Most processing and production

roles, specifically in the poultry and
dairy markets, are held by women

Women are more likely to be
considered the owners of small
livestock (e.g., chickens), compared
to larger livestock (e.g., cattle), as it
requires less capital.

In small livestock markets, women
can make independent decisions
regarding the disposal and/or sale
of their products, as well as the
intended use of income accrued
from these sales.

YUY
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Public transport is key to Kenyan cities and urban centres, and notably involves
“matatus” (minibuses), taxis (traditional & ride hailing services), “boda-bodas”
(motorcycles) and “tuk-tuks” (three-wheelers). Today, the sector comprises a
number of app-based ride hailing services including Uber, An Nisa, and Littlecab.

Kenya’s Vision 2030 relies on rail transport

= The movement of goods and people relies on road (80% of traffic, 76% 2\
of freight), rail, air and water. (s %

The new standard gauge railway connecting Mombasa to Naivasha
(592 km) will shift over 40% of freight load away from road to rail

transport and connect different parts of the country.() ECONOMIC

CONTRIBUTION : N B0V

o  THE TRANSPORT g - =
"} SE_CTOR IN KENYA "“"

1.8 million o

Air passengers in 2018 (2)

48%

Share of public transport in
daily trips in Nairobi (3)

o

5%

Share of private cars in daily
trips in Nairobi (4)

‘! Ay &5
| : s %
Sources and links: (1) Kenya Civil Aviation Authority (2018), cited in Ministry of Transport, Infrastructure, Housing, Urban Development and Public Works & GIZ (2021), (2) World Bank Databank (2018), (3) (4) Salon, D., & Gulyani, S. (2019), (5) Kenya Roads Board. Kenya Transport Sector
Details, cited in Cited in Ministry of Transport, Infrastructure, Housing, Urban Development and Public Works & GIZ (2021), (6) Ministry of Transport, Infrastructure, Housing, Urban Development and Public Works & GIZ (2021), (7) Kaushik, M. (2021)
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Women in the transport sector

Women have been historically underrepresented in the
transport sector in Kenya, as most bus and minibus drivers
are men. Given their roles as conductors, women often
work informally, and their positions are more precarious
with wages lower than on-board roles (e.g., as drivers).

3

7

-
m -
et
~ Ad

an

<& » A
- v iy o M }
Image credits: ZengérNews ’ it ': .
: S "\"

Women remain under-represented in leadership positions

The majority of women are employed as matatu conductors

WOMEN'’S PARTICIPATION
IN THE TRANSPORT SECTOR

Of public transport sector

10% roles were held by women in
2020 (1)
of which
Of employed women were
85% matatu conductors in the

Nairobi Metropolitan Area (2)

Sources and links: (1) (2) Heinrich Boell Foundation. (2020)

The transport sector has
historically been male dominated

In 2020, women made up 37.1%
of non-managerial roles,
compared to 29.7% at the
management level

Working conditions and
remuneration of women

Most women are employed as matatu
conductors

These women work more than 12
hours a day

They typically take home
approximately USD 10 a day

“Stereotypes about women’s place—or lack
of it—in the urban transport sector remain,
although these may reflect broader gender
stereotypes in the country, rather than being
rooted in the sector alone. These may take
the form of assumptions that technical jobs
are for men and administrative roles are for
women or stereotypes that women should
not be in the sector at all.”

— Pathways Study Interview,
Staff of Government Body

YUY
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CROSS-SECTORAL DRIVERS & BARRIERS FOR WEE



- CROSS-SECTORAL STRUCTURAL FACTORS FOR WOMEN’S ECONOMIC EMPOWERMENT

Progress is underway notably in the maize and livestock sectors in connection
with the implementation of gender-sensitive targets to drive sectoral growth.
This includes via a new subsidy programme that could extend support to women
farmers. Meanwhile, strengthening and enhancing gender-equality strategies
could further secure women’s empowerment across sectors in the future.

Key drivers

Sources and links: (1) Ministry of Agriculture, Livestock, Fisheries and Irrigation (2019), (2) Society for International Development (Ed.). (2009), (3) USAID. (2015), (4) Muhoza, C., Wikman, A. & Chavez, R.C. (2021)

Sector-level success cases

AGRICULTURE SECTOR GROWTH STRATEGY &

The Agricultural Sector Transformation and Growth Strategy m

(ASTGS) aims to increase employment of women. Activities
include training to ensure extension services are sensitive to
gender inclusion and targets the contracting of 33% women-
led SMEs through youth agri-business centres. The new
subsidy programme could also help women access
subsidised agricultural inputs for poultry farming, and the
government may introduce targeting for women farmers.(1)

Vision 2030 paves the way for enabling policy environment
with its focus on gender-responsive growth of the livestock
sector. The Vision identifies the livestock sector as one of the
eight priority sectors that drive economic growth. In
recognition of the huge cost of gender inequalities on food
security, sector performance and overall economic growth,
the Vision aims to increase the equal participation of women
and men in all spheres.(2)

VISION 2030 & LIVESTOCK GENDER GROWTH

SISV
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-CROSS-SECTORAL NORMATIVE FACTORS FOR WOMEN’S ECONOMIC EMPOWERMENT

Targeted initiatives aimed at supporting women with the burden of childcare, whilst addressing harmful norms
and perceptions of gender-based violence on public transport, are key strategies towards achieving WEE

Communities could play a key role in enhancing women’s economic opportunities Key barriers

by providing support with childcare, notably through the provision of flexible and
home-based roles. Meanwhile, acting to permanently shift norms and

perceptions of gender-based violence on public transport could significantly drive NORMS CONEINE NORMS SHAPE W VARIOUS FORMS OF NEGATIVE HARMEUL

women’s /ong—term economic empowerment in the sector. WOMEN TO THE ADOPTION AND g GBV EXIST IN THE RESTRICTING PERCEPTION OF
GROWING MAIZE AS USE OF LABOUR- LIVESTOCK SECTOR WOMEN TO LOW- WOMEN IN

Key drivers FOOD CROP SAVING TECH VALUE LIVESTOCK TRANSPORT

o G e ° e Women remain widely hindered by gender-based discrimination, negative perceptions and

gender-based violence, leading to their restricted place in both society and the workplace.
Gender norms are powerful at local level and must be challenged in order to unleash
women’s future economic empowerment.

HOME-BASED COMMUNITY- GENDER- PROMOTING SHIFTING NORMS
ROLES ALLOWING BASED SENSITIVE, MORE GENDER AROUND

FLEXIBILITY CHILDCARE CLIMATE SMART ~ EQUITABLE INTRA-  ACCEPTABILITY OF

AROUND SOLUTIONS INTERVENTIONS HOUSEHOLD GBV ON PUBLIC Sector-level examples of barriers

CHILDCARE DECISION MAKING TRANSPORT
GBV AND HARMFUL PRACTICES IN THE LIVESTOCK SECTOR

Gender-based violence (GBV) exists in the livestock sector and takes multiple forms across
pastoralist communities (e.g., when women don’t execute their expected livestock-related

HOME-BASED ROLES AND COMMUNITY- NORMS AROUND GBV responsibilities). Furthermore, the economic pressures from climate change can contribute to
BASED CHILDCARE TO SUPPORT WOMEN @ ON PUBLIC TRANSPORT % increase rates of child marriage, as fathers marry off their underaged daughters in exchange for

cows and/or money as bride price.(3)
Women'’s total work burden results in time poverty, which 88% of surveyed commuters have heard of
constrains opportunities outside of the house and farm. For or witnessed violence against women on NEGATIVE AND HARMFUL PERCEPTION OF WOMEN IN TRANSPORT
example, women are less likely to have free time for acquiring minibuses (matatus), buses and/or Women’s employment in the public transport sector is hindered by gender-based discrimination
new knowledge and skill or building social capital. Since some motorcycle taxis. Raising awareness of zero and negative harmful perceptions. The sector has long been perceived as male-dominated, ~\
of women's maize-related activities are home-based (e.g., tolerance for GBVH through behaviour- leading to negative perceptions of women drivers and conductors. They face discrimination m
shelling, grinding), there is opportunity in providing / supporting change communication will support including verbal abuse, criticism and social stigma — in public / society and at home — with their
childcare solutions including community-based options.(1) women’s employment in the sector.(2) actions being associated with waywardness. (s)

Sector-level success cases

Sources and links: (1) Badstue, L., Eerdewijk, A. V., Danielsen, K., Hailemariam, M., & Mukewa, E. (2020), (2) Flone Initiative (2018), (3) Wadekar, N. & Swanson, W. (2020), (4) Muhoza, C., Wikman, A. & Chavez, R.C. (2021)
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Targeted initiatives to provide crucial sectoral information have proved successful in
supporting women narrow the gender gap in the workplace and run faster-
expanding businesses. Additionally, new online portals form key economic gateways
for the self-employed and towards women’s future empowerment.

Key drivers

Sector-level success cases

THE AFRICAN WOMEN IN AGRICULTURAL RESEARCH & DEVELOPMENT
(AWARD)

In order to strengthen women’s access to information, the African Women in Agricultural Research

and Development (AWARD) program provides women with an e-hub containing agriculture-related

information across the entire value chain. The network comprises different membership, such as @
producers, processors, aggregators, and input suppliers, and it helps women who own

agribusinesses to narrow the gender-gap.(1)

- CROSS-SECTORAL INDIVIDUAL FACTORS FOR WOMEN’S ECONOMIC EMPOWERMENT

Sources and links: (1) Pathways Study Interview, Staff of Government Body, (2) Federation of Kenya Employers & International Labor Organisation. (2021), (3) Dumas, S. E., Maranga, A., Mbullo, P., Collins, S., Wekesa, P., Onono, M., & Young, S. L. (2018)
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IMPLICATIONS & PROPOSED RECOMMENDATIONS

Improving the implementation of existing gender-based

commitments, legislation and programmes is critical to

achieving Kenya’s economic goals, whilst delivering key
employment opportunities for women in the future.

’ Euromonitor
AConsultlng



A cr055-5ECTORAL PROPOSED RECOMMENDATIONS

Proposed Policy/Advocacy Recommendations

Address key policy gaps — at both the national
and county level — to improve protection of the
informal workforce and improve the
implementation of existing WEE-related
commitments, legislation and programmes

Undertake county level sensitisation, capacity-
building, and advocacy around existing
legislation to strengthen women’s rights

Proposed programming recommendations

Advocate to remove gender-based barriers to
finance and promote women-friendly financial
services and products

Work with communities to shift social norms and
to improve women and girls’” wellbeing

Work with and grow women’s collectives to build
social, human, and economic capital, and tackle
normative barriers

E

Work with government to extend labour rights to informal workers

Government should prioritise ratification of the ILO Conventions on
Domestic Workers (No189) and Violence and Harassment (No 190)

Create a comprehensive policy framework informed by women’s
experience in care work

Invest in gender-responsive public services (piped water, sanitation,
electricity, transport) to reduce burden of women’s unpaid care work

Training and capacity-building of key duty bearers, including
traditional customary structures, local government and law
enforcement, on key legislation on women’s right to land ownership

Prioritise female-headed households and facilitate community-level
conversations and peer-to-peer training

Enhance synergies between judicial and customary laws to promote
accessibility to legal support by rural communities.

Assess the opportunity for partnership between microfinance
institutions and NGOs to support women-led SMEs to become
bankable

Engage women meaningfully in the design of financial products
and services

Strengthen behaviour-change communication focused on gender
equitable attitudes

Identify role models to act as champions for behaviour change
toward gender equality within communities

Cooperatives, VSLAs and other socio-economic interventions should
consider adopting household approaches to promote gender-
equitable attitudes and norms, and stakeholders should implement
livelihoods and empowerment initiatives.
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- SECTOR-LEVEL PROPOSED RECOMMENDATIONS*
Work with the government to strengthen gender-responsive policies, whilst addressing sectoral gender Q

inequalities and research gaps forms the foundation towards achieving WEE

Work to support
gender-responsive
post-pandemic
efforts and build
better resilience to
future shocks

Strengthen the
livestock sector’s
commitment to
gender equality

Address gender
inequalities in
livestock keeping
communities
through gender-

Recommendations for the maize sector

Address gender
inequalities in
maize farming

communities
through gender-
transformative

interventions

Implement holistic
skills-building and
vocational training
to improve
women’s
opportunities in the
maize sector

Improve women'’s
human, social and
economic capital
through leveraging
collectives and
cooperatives

Recommendations for the livestock sector

Increase women’s
social and economic
capital through
cooperatives

Support improved
livestock practices

transformative
interventions

Facilitate women’s
access to finance
through better
products and
services

Address research
gaps and build
evidence of what
works

Focus on research
to fill evidence gaps
and build on
evidence of what
works

* NOTE: Please see Appendix for detailed, sector-level recommendations.

Recommendations for the transport sector

Work with Support multi-
government and sectoral initiatives
related bodies to to address GBVH in

strengthen gender- the transport sector
responsiveness of
transport policies

Empower women in
the transport sector

Address research
gaps and build
evidence of what
works
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Detailed sector-level strategies for proposed recommendations — Maize sector (1/2)

1. Work with the government to support gender-responsive, post-pandemic recovery efforts targeted at the maize sector to build better resilience to future shocks and to support women to scale their maize activities to become commercially viable

Work with the government to improve implementation of policies and laws in relation to labour rights and decent work within the maize sector, including extending labour rights and regulations to the sector’s largely informal employment base.
Promote gender-responsive approaches to help seed companies, agro-dealers and other actors to ensure that information about new improved seed varieties reach both women and men farmers.

Link women to agricultural value chains, from production all the way to processing and marketing, to help make traditional farming more productive and commercially viable.

Expand women’s access to land and production inputs, as this is critical in closing the productivity gap between men and women.

Improve women farmers’ access to finance, including use of mobile money platforms for improved agricultural practices and climate resilience, and emergency finance products.

Tailor financial product terms, timing and collateral requirements, and develop alternative products suited to women. Microfinance institutions and other financial service providers with presence in rural areas can play a key role in supporting
women farmers.

Interventions to build communities resilience to shocks such as climate change through sustainable livelihoods interventions and improving access to water, firewood and other natural resources through sustainable resource interventions.

Gender-sensitive climate-smart innovations including the planting of trees and shrubs, drought-tolerant or weather-resilient crops including new varieties of maize (e.g., H624 that withstands heavy winds compared to H614D that has good yield but
falls easily due to winds) that have been developed to thrive in dry and water stress conditions, land and herd management to reduce overgrazing all to help small-holder farmers manage the impacts of climate change.

2. Address gender inequalities in maize farming communities through gender transformative interventions

Carry out household dialogues that address income negotiation, including supporting women’s involvement in decision making around how to spend income and manage maize farming activities and yield from jointly-owned plots or plots that are
solely owned by women.

Support holistic interventions that address individual, household and community level change in gender relations and outcomes.

Use a Social Norms Diagnostic Tool (created by Oxfam) to identify the gender norms (e.g., labour roles of men and women, control over incomes, use of labour-saving agricultural technologies, etc.) that may serve as barriers or will impact project
implementation.

Ensure that interventions monitor, track and mitigate against any sign of backlash, including GBV.

3. Improve women’s human, social and economic capital through leveraging collectives and cooperatives

Support women to expand economic opportunities in the maize sector through collectivisation, leveraging existing women’s cooperatives, and supporting the formation of new women-led cooperatives.

Support women’s cooperatives in activities such as collective storage and processing, collective transport, and collective marketing and selling.

Cooperatives can support members to access ‘livelihood bridge funds’ during periods of low harvest, or funds targeted at women.

Leverage women’s cooperatives and collectives for human capital interventions, including efforts to improve soft skills around leadership, negotiation, and conflict management, as well as efforts to improve business capabilities.
Leverage cooperatives and places where women meet collectively to share information on markets and opportunities.

Support cooperative’s access to input distribution networks, post-harvest facilities, and markets, as well as to time saving innovations and technologies.

Targeted interventions to improve women’s voice, decision-making, and self-efficacy; more equitable norms around leadership and land rights; and opportunities for women to move into new or upgraded roles.

SISV


http://www.euromonitor.com/

A ..o

Detailed sector-level strategies for proposed recommendations — Maize sector (2/2)

4. Implement holistic skills-building and vocational training to improve women’s opportunities in the maize sector

Undertake a gender review of seedling and other agricultural input distribution schemes, and advocate for better targeting of women considering women’s limited access to land and roles within value chain, to target them more effectively with

agricultural inputs.
Build partnerships with input supply companies on capacity building for collectives, for increased access to quality inputs, and information dissemination of good agricultural practices.

Improve the reach of extension and training services in rural areas, considering what skills / knowledge would be most useful for women, and design training (including timing and locations) to ensure accessibility for women around domestic

responsibilities. Recruit women extension agents and train all agents and trainers (men and women) to provide inclusive services.

Address women’s transport-specific mobility constraints by supporting collective transport options for women to sell at markets.

Enhance digital market information systems to increase bargaining power of female maize farmers, who currently receive most of their information from other farmers and radio shows.
Support holistic training programmes focusing on both hard and soft skills development for women entrepreneurs in the sector.

Implement training or other initiatives to support women workers’ agency and awareness of labour rights. This can be done in partnership with unions and collective actors.

5. Address research gaps and build evidence of what works

Conduct research on the gendered norms that govern the use of climate-smart agriculture and the use of productivity enhancing tools in the maize sector.
Gather data, disaggregated by sex and age, from women working (both formally and informally) in the maize sector.
Commission and undertake action research with marginalised groups (such as women with disabilities) to understand different barriers and challenges and to design inclusive interventions.

Evaluate interventions and include outcomes and indicators related to women’s economic empowerment, as well as related outcomes linked to experiences of GBV and sexual and reproductive health, providing an accurate picture of the impact on

any intervention on women’s lives.

Ensure meaningful participation of women in the design of all WEE interventions, including through participatory methods.
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Detailed sector-level strategies for proposed recommendations — Livestock sector (1/2)

1. Strengthen the livestock sector’s commitment to gender equality

Work with governance actors, such as communal pasture management institutions, to improve women’s participation and leadership across communities including ownership and control that enables women’s economic empowerment.
Link women to agricultural value chains, from production all the way to processing and marketing, to increase the productivity and commercial viability of traditional livestock rearing.

Expand women’s access to land and rural finance; as providing women with greater access to land, finance, and production inputs is critical to closing the productivity gap between men and women. Microfinance institutions and other financial
service providers with presence in rural areas can play a key role in supporting women farmers.

Improve women farmers’ access to finance, including use of mobile money platforms for improved agricultural practices and climate resilience and emergency finance. Tailor financial product terms, timing and collateral requirements, and develop
alternative products suited to women.

Support initiatives to build capacity and skills on gender and livestock at national, regional, local, and community levels.
Ensure that both men and women are heard in research and policy processes through meaningful representation in decision-making and policy bodies, in management positions and in research and development.
Improve women’s representation within key government stakeholders to promote integration of women’s perspectives in policy and initiatives design and implementation

2. Address gender inequalities in livestock keeping communities through gender transformative interventions

Carry out household dialogues that address income negotiation; support women’s involvement in and informed capacity for decision making around how to spend income and manage livestock that is jointly owned or solely owned by women. This
could be through household and community-level sensitisation about the contribution of women’s economic activities to household livelihoods, and financial training sessions for women to re-invest profit and increase their revenue.

Implement interventions to build communities’ resilience to shocks such as climate change through sustainable livelihoods interventions and improving access to water, firewood and other natural resources through sustainable resources and
renewable energy.

Leverage climate-smart innovations including the planting of trees and shrubs, protection and propagation of drought-tolerant and disease-resistant native crop species, the introduction of new crop varieties that have been developed to thrive in
dry and water stressed conditions, as well as land and herd management to reduce overgrazing. These efforts will help livestock farmers manage the impacts of climate change. Periodic subsidisation of hay production could also be considered to
help mitigate nomadism and its impact on households’ and communities’ wellbeing and financial stability including alleviating women’s unpaid care and domestic work.

Support holistic interventions that address individual, household and community level change in gender relations and outcomes.

Use a Social Norms Diagnostic Tool (created by Oxfam) to identify the gender norms (e.g., labour roles, control over incomes, intra-household allocation of animal source foods) that may serve as barriers or will impact project implementation.
Conduct a gender analysis to understand the specific constraints and opportunities that exist for men and women in the livestock sector, in different contexts, to inform program design.

Ensure that interventions monitor, track and mitigate against any sign of backlash, including GBV.

3. Increase women'’s social and economic capital through cooperatives

Promote women’s participation in cooperatives, through the promotion of inclusive organisational cultures, as well as explicit and intentional strategies. This could promote women’s participation in leadership, women’s voice and participation in
decision making, and address discrimination and barriers along the value chain. Furthermore, extend membership within mixed-sex cooperatives to household members who are not the head of household.

Support women to organise and access livestock markets that are further away through collective ownership or collective transport.
Support investment in local cold chain storage, processing and transportation.

Support investment in local abattoirs, including slaughter and dressing facilities for small livestock. This ensures food safety, and high-quality products certified for premium markets. Women should be included in managerial / supervisory roles, as
advocates of change for fellow women farmers.

Leverage cooperatives and places where women meet collectively to share information on markets and new opportunities, as well as receive training and capacity building.

Ensure that support to sectors dominated by women (i.e., poultry and small cattle), is complemented by household interventions, ensuring that control and decision-making power is shared equally between men and women.
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Detailed sector-level strategies for proposed recommendations — Livestock sector (2/2)

4. Support improved livestock practices

Partner with gender transformative development programs that enable women to benefit from agricultural time-saving technologies and innovations.
Invest in skills building programmes for better livestock management practices and improved occupational safety (in particular, regarding prevention of zoonotic diseases and food safety).

Improve the reach of extension and training services in rural areas, considering what skills / knowledge would be most useful for women, and design training (incl. timing and locations) to ensure accessibility for women around domestic

responsibilities. Recruit women extension agents and train all agents and trainers (men and women) to provide inclusive services.

5. Facilitate women’s access to finance through better products and services
Work with financial institutions to tailor products and services to women’s needs, including via mobile money platforms. Tailor communication and marketing strategies to reach women livestock owners and keepers.

Provide access to financing and support, particularly for time saving technologies, livestock ownership, and livestock-specific credit schemes.

6. Focus on research to fill evidence gaps and build on evidence of what works

Commission and undertake research to understand the gendered roles of livestock farming.

Commission and undertake research to understand the gendered impacts of COVID-19 on livestock farming households including nomadic communities that may have been impacted by restrictions on movement. This research should extend to the

planning and design of potential interventions to encourage the production of fodder by households including the use of behaviour change communication (BCC).

Commission and undertake research to further understand intra-household asset ownership, labour contributions, and involvement in management and control of different animals.
Commission and undertake research on the gendered impacts of milk commercialisation.

Commission and undertake research to understand gender issues in livestock industrial processing.

Commission and undertake research with diverse groups of marginalised women, to understand and address the different barriers women face in the livestock sector.
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Detailed sector-level strategies for proposed recommendations — Transport sector (1/2)

1. Work with the government and related bodies to strengthen the gender-responsiveness of transport policies to help address gender-differentiated transport patterns and needs related to both female users and workers

Support initiatives to build capacity and skills on gender and transport at national, regional, local, and community levels. For example, train government bodies to address gender-related barriers within transport related urban planning, and include
women (women staff, women community leaders and members, women transport facility users, etc.) in such planning initiatives and design development.

Enhance the mainstreaming of gender into the revised national transport policies and regulations, with specific targets to reduce gender inequalities regarding employment in the transport system.

Work with relevant bodies to establish a framework for prevention and response to GBVH within the public transport system.

Strengthen the gender capacity of key government and private sector stakeholders to commit to policies, regulations, and actions that further gender equality, and monitor gender equality commitments.

Improve women’s representation among key government stakeholders to promote integration of women’s perspectives in policy and initiatives design and implementation

Advocate with government for improved gender-responsive policies in the sector, including upholding women’s labour rights and occupational health and safety.

Improve working conditions for women transport workers including formal and long-term engagement and improved pay packages commensurate with working hours, as well as family-friendly human resource policy and procedures.
Work with sector stakeholders (including employers) to challenge attitudes towards gender roles and stereotypes in the sector.

Engage women and women’s groups in the design of gender-responsive policies.

Strengthen sector wide safeguarding standards, such as promotion of International Finance Corporation (IFC)’s social and environmental performance standards.

2. Support multi-sectoral initiatives to address GBVH in the transport sector

Adopt a multi-pronged collaborative approach to tackling GBVH embracing all stakeholders in the transport services sector including drivers, conductors, stage attendants, union representatives, and commuters. Transport provider staff and
management, governments, city planners and concerned citizens should also be included.

Work with the government and related bodies as well as transport sector investors to integrate gender and GBVH risk mitigation and response within procurement and due diligence processes. This should include assessment and minimum
requirements for companies’ capacity to assess and address GBVH related risks of transport projects (i.e., whether they have the capacity and resources to prevent GBVH from happening, to encourage GBVH to be reported when it occurs and to
respond to reports when they are made).

Work with transport companies to identify GBVH risks and assess companies’ capacity to address and respond to risks. For example, this should include working with leadership to create a gender-responsive and supportive organisational culture,
ensuring sufficient policies and codes of conduct are operational and efficient, establishing grievance and investigation mechanisms, ensuring transparent recruitment and adequate HR processes, engaging in training and awareness raising
activities, and putting in place appropriate measures to ensure gender-responsive and safe working environments.

Establish functioning GBVH reporting mechanisms including anonymous reporting options and promote widely through signage on public transport.

Undertake behaviour change communication to raise awareness of zero tolerance for GBVH on public transport among the public.

Facilitate community policing and bystander interventions to provide mechanisms and strategies on how to intervene in a confrontational way without putting oneself at risk. Support the establishment and management of hotline reporting systems
Provide targeted training for police officers and relevant service providers to enable an appropriate response to violence against women.

Implement safety infrastructure such as better lighting, CCTV cameras, alarms, and signage. Using stickers and signage inside vehicles, clearly indicating that sexual harassment of any kind is unacceptable and that all reports of harassment will be
investigated with action taken immediately against those found guilty.

Monitor effectiveness of reporting mechanisms to ensure survivor-centred approaches in the event of GBVH that are safe and confidential.

Collaborate with relevant initiatives and programs, such as the Flone Initiative that has created a database based on mobile phone technology to collect data related to gender-based violence especially for women (and girls) in the public transport
system.
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Detailed sector-level strategies for proposed recommendations — Transport sector (2/2)

3. Empower women in the transport sector

Work with employers to promote gender-responsive workplaces incentivised through a benchmarking initiative that promotes employees who meet minimum standards.

Reduce and address financial barriers to training through internship schemes and grant programmes that target young women.

Facilitate sector dialogues (with employers, workers, unions etc.) to address the stereotyping of women’s roles in the transport sector, while also supporting women in the transport sector to join and actively participate in transport SACCOs.
Work with women working in the sector to improve leadership skills and career development opportunities, linking young women with women leaders for mentorship. Promote women leaders as role models.

Targeted recruitment of women into traditionally male-dominated roles through recruitment quotas and supporting education to employment transitions for young women in STEM subjects.

Work with academic institutions and higher education bodies to integrate gender and GBVH issues within transport related training and academic qualifications.

Increase female representation in technical and management roles in transport and to enhance women’s participation in planning and decision-making processes to ensure their voices are heard and their needs are understood.

Facilitate women’s strengthened participation through enhanced skills, e.g., certified mechanical training, certified first aid training, self-defence skills etc. This could be through partnership with the Traffic Police department, leading driving schools
and leading motor-vehicle assembly companies.

4. Address research gaps and build evidence of what works

Commission and undertake participatory research to contribute to the evidence base on GBVH and health and safety in the transport sector, including understanding the barriers and challenges faced by different marginalised groups of women.
Commission and undertake participatory research to further explore normative challenges and opportunities in transport, including regional differences.

Ensure rigorous monitoring of interventions to strengthen the evidence base on what works for achieving increased women’s economic empowerment in the transport sector.

Ensure meaningful participation of women workers and customers in design of all interventions, including through participatory methods.

Commission and undertake research to understand the gendered impacts of COVID-19 on women working in transport.

SISV


http://www.euromonitor.com/

- BIBLIOGRAPHY

Sources for referenced studies and reports in the Pathways SSA study

Adam, C., Henstridge, M., & Lee, S. (2020). After the lockdown: macroeconomic adjustment to the COVID-19 pandemic in sub-Saharan Africa. Oxford Review of Economic Policy, 36(Supplement_1), S338-S358.
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC7499707/

African Union. (n.d.). Agenda 2063: The Africa We Want. | African Union. Retrieved June 22, 2022, from https://au.int/en/agenda2063/overview

Agricultural Finance Corporation (AFC) (2019) AFC And UN Women Kenya Train Farmers In Kericho County 2019
https://agrifinance.org/newsDetail/QUZDIEFORCBVTIBXTO1FTiBLRU5ZQSBUUKFJTiBGQVINRVJITIEIOIEtFUKIDSE8gQO9VTIRZIDIWMTk=

Ajema, C., Suubi, K., Wandera, N., Afifu, C., & Mugyenyi, C. (2021). Enhancing COVID-19 Economic Recovery and Empowerment of Informal Women Workers in Kenya. https://www.icrw.org/publications/enhancing-covid-19-
economic-recovery-and-empowerment-of-informal-women-workers-in-kenya/

Akademiya. (2021). Covid-19 Bulletin 018. https://akademiya2063.org/uploads/Covid-19-Bulletin-018.pdf

Alexander-Scott, M., Bell, E., & Holden, J. (2016). DFID Guidance Note: Shifting Social Norms to Tackle Violence Against Women and Girls (VAWG). https://www.oecd.org/dac/gender-
development/VAWG%20HELPDESK DFID%20GUIDANCE%20NOTE SOCIAL%20NORMS JAN%202016.pdf

Al Jazeera. (2020). Kenya’s women entrepreneurs lack access to capital, study finds. https://www.aljazeera.com/economy/2020/9/30/kenyas-women-entrepreneurs-industry-struggle-to-access-credi

Andrews, C., Reuter, T. K., Marsh, L., Velazquez, J. M., Jaoko, W., & Jolly, P. (2020). Intimate Partner Violence, Human Rights Violations, and HIV among Women in Nairobi, Kenya. Health and Human Rights, 22(2), 155-166.
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC7762921/

Badstue, L., Eerdewijk, A. V., Danielsen, K., Hailemariam, M., & Mukewa, E. (2020). How local gender norms and intra-household dynamics shape women’s demand for labor saving technologies: insights from maize-based
livelihoods in Ethiopia and Kenya. Gender, Technology and Development, 24(3), 341-361. https://www.tandfonline.com/doi/pdf/10.1080/09718524.2020.1830339

Batista, C., Siqueira, S., Vicente, P. (2021). Closing the Gender Profit Gap. CEPR Discussion Paper No. DP15916.

March. https://papers.ssrn.com/sol3/papers.cfm?abstract id=3803152

Bergman Lodin, J., Tegbaru, A., Bullock, R., Degrande, A., Nkengla, L. W., & Gaya, H. I. (2019). Gendered mobilities and immobilities: Women’s and men’s capacities for agricultural innovation in Kenya and Nigeria. Gender, Place
& Culture, 26(12), 1759-1783. https://doi.org/10.1080/0966369X.2019.1618794

Bhalla, N. (2021, May 10). As climate change threatens Kenyan tea, millions of workers seen at risk. Reuters. https://www.reuters.com/article/us-climate-change-kenya-tea-idUSKBN2CR1Q6

Birch-Jeffrey, S. (2019) Women pastoralists feel the heat of climate change. United Nations Africa Renewal https://www.un.org/africarenewal/magazine/august-november-2019/women-pastoralists-feel-heat-climate-change

Brisebois, A., Eriksen, S. H., & Crane, T. A. (2022). The Politics of Governing Resilience: Gendered Dimensions of Climate-Smart Agriculture in Kenya. Frontiers in Climate, 86.
https://static.frontiersin.org/articles/10.3389/fclim.2022.864292/full

Buechner, M. (2022) Drought forcing more girls into child marriage in the Horn of Africa. UNICEF. https://www.unicefusa.org/stories/drought-forcing-more-girls-child-marriage-horn-africa

Bullock, R., & Crane, T. (2021). Young Women's and Men's Opportunity Spaces in Dairy Intensification in Kenya. Rural Sociology, 86(4), 777-808. https://onlinelibrary.wiley.com/doi/full/10.1111/ruso0.12385

Bureau of International Labor Affairs. (2018). 2018 Findings on the Worst Forms of Child Labor: Kenya. 9. https://www.dol.gov/sites/dolgov/files/ILAB/child labor reports/tda2018/Kenya.pdf

Calder, R. et al. (2020)._ Measurement of women’s economic empowerment. An FCDO Guidance Note. London, UK.
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/895765/Guidance-Measurement-Womans-Economic-Empowerment2.pdf

Calder, R. et al. (2021). Women informal entrepreneurs in Kenya: A feminist analysis of economic empowerment challenges and opportunities. https://med.stanford.edu/content/dam/sm/gender-
equality/documents/Women%20Informal%20Entrepreneurs%20in%20Kenya October%202021.pdf

Calder, R., & Tanhchareun, T. (2014). Informal Social Protection: social relations and cash transfers. DFAT: Canberra. https://www.dfat.gov.au/sites/default/files/informal-social-protection.pdf

Calder, R., & Boost, E. (2020) unpublished. “Gendered Life Stages and Financial Inclusion Literature Review”. Ideo.org.

Calder, R., Boost, E., Busiello, F., & Fox, L. (2021). Women informal entrepreneurs in Kenya. Global Center for Gender Equality. https://med.stanford.edu/content/dam/sm/gender-
equality/documents/Women%20Informal%20Entrepreneurs%20in%20Kenya October%202021.pdf

Capital News. (2021, June 3). VWGR welcomes Kenya’s commitment on ending Gender-Based Violence in workplaces. Capital News. https://www.capitalfm.co.ke/news/2021/06/vwgr-welcomes-kenyas-commitment-on-ending-

SISV



http://www.euromonitor.com/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC7499707/
https://au.int/en/agenda2063/overview
https://agrifinance.org/newsDetail/QUZDIEFORCBVTiBXT01FTiBLRU5ZQSBUUkFJTiBGQVJNRVJTIElOIEtFUklDSE8gQ09VTlRZIDIwMTk=
https://www.icrw.org/publications/enhancing-covid-19-economic-recovery-and-empowerment-of-informal-women-workers-in-kenya/
https://www.icrw.org/publications/enhancing-covid-19-economic-recovery-and-empowerment-of-informal-women-workers-in-kenya/
https://akademiya2063.org/uploads/Covid-19-Bulletin-018.pdf
https://www.oecd.org/dac/gender-development/VAWG%20HELPDESK_DFID%20GUIDANCE%20NOTE_SOCIAL%20NORMS_JAN%202016.pdf
https://www.oecd.org/dac/gender-development/VAWG%20HELPDESK_DFID%20GUIDANCE%20NOTE_SOCIAL%20NORMS_JAN%202016.pdf
https://www.aljazeera.com/economy/2020/9/30/kenyas-women-entrepreneurs-industry-struggle-to-access-credi
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC7762921/
https://www.tandfonline.com/doi/pdf/10.1080/09718524.2020.1830339
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=3803152
https://doi.org/10.1080/0966369X.2019.1618794
https://www.reuters.com/article/us-climate-change-kenya-tea-idUSKBN2CR1Q6
https://www.un.org/africarenewal/magazine/august-november-2019/women-pastoralists-feel-heat-climate-change
https://static.frontiersin.org/articles/10.3389/fclim.2022.864292/full
https://www.unicefusa.org/stories/drought-forcing-more-girls-child-marriage-horn-africa
https://onlinelibrary.wiley.com/doi/full/10.1111/ruso.12385
https://www.dol.gov/sites/dolgov/files/ILAB/child_labor_reports/tda2018/Kenya.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/895765/Guidance-Measurement-Womans-Economic-Empowerment2.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/895765/Guidance-Measurement-Womans-Economic-Empowerment2.pdf
https://med.stanford.edu/content/dam/sm/gender-equality/documents/Women%20Informal%20Entrepreneurs%20in%20Kenya_October%202021.pdf
https://med.stanford.edu/content/dam/sm/gender-equality/documents/Women%20Informal%20Entrepreneurs%20in%20Kenya_October%202021.pdf
https://www.dfat.gov.au/sites/default/files/informal-social-protection.pdf
https://med.stanford.edu/content/dam/sm/gender-equality/documents/Women%20Informal%20Entrepreneurs%20in%20Kenya_October%202021.pdf
https://med.stanford.edu/content/dam/sm/gender-equality/documents/Women%20Informal%20Entrepreneurs%20in%20Kenya_October%202021.pdf
https://www.capitalfm.co.ke/news/2021/06/vwgr-welcomes-kenyas-commitment-on-ending-gender-based-violence-in-work-places/
https://www.capitalfm.co.ke/news/2021/06/vwgr-welcomes-kenyas-commitment-on-ending-gender-based-violence-in-work-places/

- BIBLIOGRAPHY

Sources for referenced studies and reports in the Pathways SSA study

Caroline, M. (2017). An Assessment of Impact of Poverty on Female Headed Households in Kangemi, Kenya. 61.
http://erepository.uonbi.ac.ke/bitstream/handle/11295/102357/Mwangi An%20Assessment%200f%20Impact%200f%20Poverty%200n%20Female%20Headed%20Households.pdf?sequence=1

Central Bank of Kenya (CBK), KNBS & FSD Kenya (2019) 2019 FinAccess Household Survey https://www.centralbank.go.ke/wp-content/uploads/2019/04/2019-FinAcces-Report.pdf

Council on Foreign Relations. (2022). Women’s Workplace Equality Index: Levelling the Playing Field. Council on Foreign Relations. https://www.cfr.org/legal-barriers

D’Alessandro, S. P., Caballero, J., Lichte, J., & Simpkin, S. (2015). Agricultural Sector Risk Assessment. 138. Agriculture global practice technical assistance paper. World Bank, Washington, DC. © World Bank.
https://openknowledge.worldbank.org/handle/10986/23350 License: CC BY 3.0 IGO

Dickson, O. (2020, October 13). A Judicial Rebuke: Next Steps for Women’s Political Equality in Kenya. https://www.ndi.org/our-stories/judicial-rebuke-next-steps-womens-political-equality-kenya

Dumas, S. E., Maranga, A., Mbullo, P., Collins, S., Wekesa, P., Onono, M., & Young, S. L. (2018). “Men Are in Front at Eating Time, but Not When It Comes to Rearing the Chicken”: Unpacking the Gendered Benefits and Costs of
Livestock Ownership in Kenya. Food and Nutrition Bulletin, 39(1), 3—-27. https://doi.org/10.1177/0379572117737428

Durr, J. (2018). Women in agricultural value chains: Unrecognized work and contributions to the Guatemalan economy. Journal of Gender, Agriculture and Food Security 3(2), pp20-35. http://agrigender.net/uploads/JGAFS-
322018-2-Paper.pdf

Engida, E., Guthiga, P., Nyota, H., & Karugia, J. (n.d.). The Role of Livestock In The Kenyan Economy: Policy. Retrieved June 24, 2022, from https://www.resakss.org/sites/default/files/pdfs/resaksswp37.pdf

Enterprise Singapore. (n.d.). Kenya | Profiled Industries | Enterprise Singapore. Retrieved June 21, 2022, from https://www.enterprisesg.gov.sg/overseas-markets/africa/kenya/profiled-industries

Equal Measures 2030. (2022). EM2030. ‘Back to Normal’ is Not Enough: the 2022 SDG Gender Index (Woking: Equal Measures 2030, 2022). https://www.equalmeasures2030.org/wp-content/uploads/2022/03/SDG-
index report FINAL EN.pdf

Family Planning (2020) Kenya Commitment Maker Since 2012. Washington, DC: United Nations Foundation (2020). Available online at:
https://www.familyplanning2020.org/sites/default/files/Kenya FP2020 Commitment 2017 1.pdf (accessed May 21, 2021).

FAO. (2014). LAT Assessment—Kenya. https://www.fao.org/3/au607e/au607e.pdf

FAO. (2018). Gender and livestock development in East Africa—Nairobi-Kenya. https://cgspace.cgiar.org/bitstream/handle/10568/100516/Gender%20and%20livestock%20development%20in%20East%20Africa%20-
%20Nairobi-Kenya%2028-29-30-May%202018.pdf?sequence=1

FAO. (2021). Africa Sustainable Livestock 2050: Women and biosecurity practices in urban and peri-urban poultry value chains: Evidence from Kenya and Uganda. FAO. https://doi.org/10.4060/cbh8077en

Federation of Kenya Employers (FKE) & International Labor Organisation. (2021). The Informal Economy in Kenya. https://www.ilo.org/wcmsp5/groups/public/---ed emp/---emp ent/documents/publication/wcms 820312.pdf

Field, E., Jayachandran, S., & Pande, R. (2010). Do Traditional Institutions Constrain Female Entrepreneurship? A Field Experiment on Business Training in India. The American Economic Review, 100(2), 125-129.
https://www.aeaweb.org/articles?id=10.1257/aer.100.2.125

Fischer, G., Wittich, S., Malima, G., Sikumba, G., Lukuyu, B., Ngunga, D., & Rugalabam, J. (2018). Gender and mechanization: Exploring the sustainability of mechanized forage chopping in Tanzania. Journal of Rural Studies, 64,
112-122. https://www.sciencedirect.com/science/article/pii/S0743016718304340

Flone Initiative (2018) Report on Gender Equity Assessment Of Nairobi’s Public Minibus Transport Services. Funded by UN HABITAT. https://unhabitat.org/sites/default/files/download-manager-
files/GEA%20Report%20FINAL.pdf

Flone Initiative (2020) 2020 Policy Report. Policy Briefs on the Employment, Retention and Promotion of Women Workers in the Public Road Transport Industry in Kenya. https://floneinitiative.org/wp-
content/uploads/2020/11/Policy-Brief-on-the-Employment-Retention-and-Promotion-of-Women-Workers-in-the-Public-Road-Transport-Industry-in-Kenya.pdf

Food Corps Directorate. (n.d.). Overview. Retrieved June 24, 2022, from http://food.agricultureauthority.go.ke/index.php/sectors/overview

Fox, L. & Romero, C. (2017). In the Mind, the Household, or the Market?: Concepts and Measurement of Women's Economic Empowerment. Policy Research Working Paper; No. 8079. World Bank, Washington, DC. © World
Bank. https://openknowledge.worldbank.org/handle/10986/26951 License: CC BY 3.0 IGO.

FP2030. (2022, May 18). Kenya. https://fp2030.org/kenya

SISV


http://www.euromonitor.com/
http://erepository.uonbi.ac.ke/bitstream/handle/11295/102357/Mwangi_An%20Assessment%20of%20Impact%20of%20Poverty%20on%20Female%20Headed%20Households.pdf?sequence=1
https://www.centralbank.go.ke/wp-content/uploads/2019/04/2019-FinAcces-Report.pdf
https://www.cfr.org/legal-barriers
https://openknowledge.worldbank.org/handle/10986/23350
https://www.ndi.org/our-stories/judicial-rebuke-next-steps-womens-political-equality-kenya
https://doi.org/10.1177/0379572117737428
http://agrigender.net/uploads/JGAFS-322018-2-Paper.pdf
http://agrigender.net/uploads/JGAFS-322018-2-Paper.pdf
https://www.resakss.org/sites/default/files/pdfs/resaksswp37.pdf
https://www.enterprisesg.gov.sg/overseas-markets/africa/kenya/profiled-industries
https://www.equalmeasures2030.org/wp-content/uploads/2022/03/SDG-index_report_FINAL_EN.pdf
https://www.equalmeasures2030.org/wp-content/uploads/2022/03/SDG-index_report_FINAL_EN.pdf
https://www.familyplanning2020.org/sites/default/files/Kenya_FP2020_Commitment_2017_1.pdf
https://www.fao.org/3/au607e/au607e.pdf
https://cgspace.cgiar.org/bitstream/handle/10568/100516/Gender%20and%20livestock%20development%20in%20East%20Africa%20-%20Nairobi-Kenya%2028-29-30-May%202018.pdf?sequence=1
https://cgspace.cgiar.org/bitstream/handle/10568/100516/Gender%20and%20livestock%20development%20in%20East%20Africa%20-%20Nairobi-Kenya%2028-29-30-May%202018.pdf?sequence=1
https://doi.org/10.4060/cb8077en
https://www.ilo.org/wcmsp5/groups/public/---ed_emp/---emp_ent/documents/publication/wcms_820312.pdf
https://www.aeaweb.org/articles?id=10.1257/aer.100.2.125
https://www.sciencedirect.com/science/article/pii/S0743016718304340
https://unhabitat.org/sites/default/files/download-manager-files/GEA%20Report%20FINAL.pdf
https://unhabitat.org/sites/default/files/download-manager-files/GEA%20Report%20FINAL.pdf
https://floneinitiative.org/wp-content/uploads/2020/11/Policy-Brief-on-the-Employment-Retention-and-Promotion-of-Women-Workers-in-the-Public-Road-Transport-Industry-in-Kenya.pdf
https://floneinitiative.org/wp-content/uploads/2020/11/Policy-Brief-on-the-Employment-Retention-and-Promotion-of-Women-Workers-in-the-Public-Road-Transport-Industry-in-Kenya.pdf
http://food.agricultureauthority.go.ke/index.php/sectors/overview
https://openknowledge.worldbank.org/handle/10986/26951
https://fp2030.org/kenya

- BIBLIOGRAPHY

Sources for referenced studies and reports in the Pathways SSA study

Gaafar, R. (2014). Women'’s Land and Property Rights in Kenya. 24. https://www.landesa.org/wp-content/uploads/LandWise-Guide-Womens-land-and-property-rights-in-Kenya.pdf

Galiano, E. & Arekapudi, N. (2021) How can laws that promote women’s economic inclusion be operationalized in practice? World Bank Blogs. https://blogs.worldbank.org/developmenttalk/how-can-laws-promote-womens-
economic-inclusion-be-operationalized-practice

Gayoye, M. (2021) Kenya has its first woman Chief Justice: Why women judges really matter. Lacuna Magazine https://lacuna.org.uk/justice/kenya-has-its-first-woman-chief-justice-why-women-judges-really-matter/

GIZ & Republic of Kenya: Ministry of Transport, Infrastructure, Housing, Urban Development and Public Works. (2021). Transport sector in Kenya’s Nationally Determined Contribution. https://www.changing-transport.org/wp-
content/uploads/2021 GIZ Factsheet Transport-in-Kenyas-NDC.pdf

Government of Kenya, Ministry of Devolution and Planning (2017). Implementation of the Agenda 2030 for Sustainable Development in Kenya, June 2017
https://sustainabledevelopment.un.org/content/documents/15689Kenya.pdf

Government of Kenya, National Council for Population and Development, & United Nations Population Fund. (2020). The State of Kenya Population 2020. https://kenya.unfpa.org/sites/default/files/pub-
pdf/state_of kenya population report 2020.pdf

Government of Kenya: National Treasury and Planning. (2018). Third Medium Term Plan (TMTP) 2018 — 2022. https://www.planning.go.ke/wp-content/uploads/2018/12/%20THIRD-MEDIUM-TERM-PLAN-2018-2022.pdf OR
https://vision2030.go.ke/wp-content/uploads/2019/01/THIRD-MEDIUM-TERM-PLAN-2018-2022.pdf

Graham, J., & Miller, S. (2021). From Displacement to Development. https://staticl.squarespace.com/static/506c8eale4b01d9450dd53f5/t/6196dcf9cdc85d69b3e2a49f/1637276923818/Displacement+to+Development+-
+Kenya+-+11.18.21+-+FINAL.pdf

GSMA (2019) Connected Women: The Mobile Gender Gap Report 2019 https://www.gsma.com/mobilefordevelopment/wp-content/uploads/2019/03/GSMA-Connected-Women-The-Mobile-Gender-Gap-Report-2019.pdf

Guttmacher Institute. (2019). Kenya. Guttmacher Institute. https://www.guttmacher.org/geography/africa/kenya

Haider, H. (2020). Conflict analysis of North-eastern Kenya. 64. https://opendocs.ids.ac.uk/opendocs/handle/20.500.12413/15570

Hanmer, L., & Klugman, J. (2016). “Exploring Women’s Agency and Empowerment in Developing Countries: Where Do We Stand?” Feminist Economics. 22(1): 237 — 263.
https://www.tandfonline.com/doi/abs/10.1080/13545701.2015.1091087

Heinrich Boell Foundation. (2020). Plight of Women Working in the Transport Industry During COVID-19 | Heinrich Béll Stiftung | Nairobi Office Kenya, Uganda, Tanzania, Somalia/Somaliland. Heinrich-Boll-Stiftung.
https://ke.boell.org/en/2020/09/04/plight-women-working-transport-industry-during-covid-19

ICRW. (2020). Rebuild: COVID-19 & Women in the Informal Economy in Kenya, Uganda and India. https://www.icrw.org/wp-content/uploads/2020/12/Rebuild Project Brief 12.2020 ICRW.pdf

IDRC. (2019). Gender inclusive distribution systems for smallholder farmers in Kenya. https://www.idrc.ca/en/research-in-action/gender-inclusive-distribution-systems-smallholder-farmers-kenya

IDRC. (2020a). Mapping the policy landscape for women’s economic empowerment in Kenya. https://idl-bnc-idrc.dspacedirect.org/bitstream/handle/10625/59679/IDL-59679.pdf?sequence=2&isAllowed=y

IDRC. (2020b). Women’s economic empowerment in East Africa: A regional overview. https://idl-bnc-idrc.dspacedirect.org/bitstream/handle/10625/59687/IDL-59687.pdf?sequence=2&isAllowed=y

IFAD (2012) Women and Pastoralism. Livestock Thematic Papers Tools for project design. 20. https://www.ifad.org/documents/38714170/39148759/Women+and+pastoralism.pdf/bclac853-bfd4-420e-aeae-1d63dd7ea3el

ljaza, A. K., Mwangi, S. W., & Ng’etich, K. A. (2014). Challenges Faced by the Women Enterprise Fund in Kenya A Survey of Hamisi Constituency, Vihiga County- Kenya. Research on Humanities and Social Sciences, 4(14), 20.
https://www.iiste.org/Journals/index.php/RHSS/article/view/14316

International Finance Corporation IFC (2017) Tackling Childcare: The Business Case for Employer-Supported Childcare Case Study - Safaricom Telecommunications, Kenya. https://www.ifc.org/wps/wcm/connect/52f5b362-3ee4-
412e-bdb7-ba867cf5de9d/Safaricom Layout+1.pdf?MOD=AJPERES&CVID=IXu8FtU

International Foundation for Electoral Systems. (2017). Policy Platform Developed by Women with Disabilities in Kenya. https://www.ifes.org/sites/default/files/2017 ifes kenya policy platform.pdf

International Labor Organisation ILO. (n.d.). Ratifications of ILO conventions: Ratifications by Convention. Retrieved June 22, 2022, from
https://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:11300:0::NO::P11300 INSTRUMENT 1D:3999810

SISV


http://www.euromonitor.com/
https://www.landesa.org/wp-content/uploads/LandWise-Guide-Womens-land-and-property-rights-in-Kenya.pdf
https://blogs.worldbank.org/developmenttalk/how-can-laws-promote-womens-economic-inclusion-be-operationalized-practice
https://blogs.worldbank.org/developmenttalk/how-can-laws-promote-womens-economic-inclusion-be-operationalized-practice
https://lacuna.org.uk/justice/kenya-has-its-first-woman-chief-justice-why-women-judges-really-matter/
https://www.changing-transport.org/wp-content/uploads/2021_GIZ_Factsheet_Transport-in-Kenyas-NDC.pdf
https://www.changing-transport.org/wp-content/uploads/2021_GIZ_Factsheet_Transport-in-Kenyas-NDC.pdf
https://sustainabledevelopment.un.org/content/documents/15689Kenya.pdf
https://kenya.unfpa.org/sites/default/files/pub-pdf/state_of_kenya_population_report_2020.pdf
https://kenya.unfpa.org/sites/default/files/pub-pdf/state_of_kenya_population_report_2020.pdf
https://www.planning.go.ke/wp-content/uploads/2018/12/%20THIRD-MEDIUM-TERM-PLAN-2018-2022.pdf
https://vision2030.go.ke/wp-content/uploads/2019/01/THIRD-MEDIUM-TERM-PLAN-2018-2022.pdf
https://static1.squarespace.com/static/506c8ea1e4b01d9450dd53f5/t/6196dcf9cdc85d69b3e2a49f/1637276923818/Displacement+to+Development+-+Kenya+-+11.18.21+-+FINAL.pdf
https://static1.squarespace.com/static/506c8ea1e4b01d9450dd53f5/t/6196dcf9cdc85d69b3e2a49f/1637276923818/Displacement+to+Development+-+Kenya+-+11.18.21+-+FINAL.pdf
https://www.gsma.com/mobilefordevelopment/wp-content/uploads/2019/03/GSMA-Connected-Women-The-Mobile-Gender-Gap-Report-2019.pdf
https://www.guttmacher.org/geography/africa/kenya
https://opendocs.ids.ac.uk/opendocs/handle/20.500.12413/15570
https://www.tandfonline.com/doi/abs/10.1080/13545701.2015.1091087
https://ke.boell.org/en/2020/09/04/plight-women-working-transport-industry-during-covid-19
https://www.icrw.org/wp-content/uploads/2020/12/Rebuild_Project_Brief_12.2020_ICRW.pdf
https://www.idrc.ca/en/research-in-action/gender-inclusive-distribution-systems-smallholder-farmers-kenya
https://idl-bnc-idrc.dspacedirect.org/bitstream/handle/10625/59679/IDL-59679.pdf?sequence=2&isAllowed=y
https://idl-bnc-idrc.dspacedirect.org/bitstream/handle/10625/59687/IDL-59687.pdf?sequence=2&isAllowed=y
https://www.ifad.org/documents/38714170/39148759/Women+and+pastoralism.pdf/bc1ac853-bfd4-420e-aeae-1d63dd7ea3e1
https://www.iiste.org/Journals/index.php/RHSS/article/view/14316
https://www.ifc.org/wps/wcm/connect/52f5b362-3ee4-412e-bdb7-ba867cf5de9d/Safaricom_Layout+1.pdf?MOD=AJPERES&CVID=lXu8FtU
https://www.ifc.org/wps/wcm/connect/52f5b362-3ee4-412e-bdb7-ba867cf5de9d/Safaricom_Layout+1.pdf?MOD=AJPERES&CVID=lXu8FtU
https://www.ifes.org/sites/default/files/2017_ifes_kenya_policy_platform.pdf
https://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:11300:0::NO::P11300_INSTRUMENT_ID:3999810

- BIBLIOGRAPHY

Sources for referenced studies and reports in the Pathways SSA study

International Labor Organisation. ILO (n.d.-a). Convention C100—Equal Remuneration Convention, 1951 (No. 100). Retrieved June 22, 2022, from
https://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NQ::P12100 Ilo Code:C100

International Labor Organisation. ILO (n.d.-b). Convention C189—Domestic Workers Convention, 2011 (No. 189). Retrieved June 23, 2022, from
https://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NO::P12100 ILO CODE:C189

International Trade Administration (2022) Kenya - Country Commercial Guide https://www.trade.gov/country-commercial-guides/kenya-
education#:~:text=In%20the%202020%2D2021%20national,for%20free%20primary%20school%20education.

Kabare, K. (2018). Social Protection and Disability in Kenya. https://www.developmentpathways.co.uk/wp-content/uploads/2018/10/Disability-Report-Kenya.pdf

Kabeer, N. (2021). “Gender equality, inclusive growth and labour markets.” In Women’s Economic Empowerment: Insights from Africa and South Asia. Edited by Kate Grantham, Gillian Dowie and Arjan de Haan. Routledge and
International Development Research Centre. https://idl-bnc-idrc.dspacedirect.org/bitstream/handle/10625/59714/Women%E2%80%995%20Economic%20Empowerment%20-
%20Insights%20from%20Africa%20and%20South%20Asia.pdf

Kagotho, N., & Vaughn, M. G. (2018). Women's agency in household economic decision making in Kenya. International Social Work, 61(6), 767—780. https://doi.org/10.1177/0020872816663291

Kahinju, J. (2022) Northern Kenya faces hunger crisis as drought wipes out livestock. Reuters. https://www.reuters.com/world/africa/northern-kenya-faces-hunger-crisis-drought-wipes-out-livestock-2022-09-29/

Kamau, D. W. (2011). Customary Law and Women'’s Rights in Kenya. 44. http://theequalityeffect.org/wp-content/uploads/2014/12/CustomaryLawAndWomensRightsIinKenya.pdf

Kamunyori, S.W. (2019) Concept Project Information Document Integrated Safeguards Data Sheet. Report of Kenya Informal Settlements Improvement Project 2-P167814, World Bank Group, 2019.
https://documentsl.worldbank.org/curated/en/364621576423240976/pdf/Project-Information-Document-Integrated-Safeguards-Data-Sheet-Kenya-Informal-Settlements-Improvement-Project-2-P167814.pdf

Kassie, M., Ndiritu, S. W., & Stage, J. (2014). What Determines Gender Inequality in Household Food Security in Kenya? Application of Exogenous Switching Treatment Regression. World Development, 56, 153-171.
https://doi.org/10.1016/j.worlddev.2013.10.025

Kassie, M., Sw, N., & Shiferaw, B. (2012). Determinants of Food Security in Kenya, a Gender Perspective. https://cgspace.cgiar.org/handle/10568/41970

Kaushik, M. (2021, December 15). 9 Major Ports in Kenya. Marine Insight. https://www.marineinsight.com/know-more/9-major-ports-in-kenya/

Kenya Agriculture and Livestock Research Organization. (n.d.). Maize. Retrieved June 24, 2022, from https://www.kalro.org/maize/

Kenya High Commission. (2021). The Government. Kenya High Commission - Ottawa - Official Website. https://kenyahighcommission.ca/the-government/

Kenya Institute for Public Policy Research and Analysis (KIPPRA) (2019) Women'’s Access to Agricultural Finance in Kenya: Baseline Report 2019 Special Paper No. 29 2019 https://data.unwomen.org/sites/default/files/inline-
files/Kenya AFC-baseline-survey-report.pdf

Kenya Land Alliance (2019) Women'’s Land Rights in Settlement Schemes in Kenya. http://www.kenyalandalliance.or.ke/download/womens-land-rights-in-settlement-schemes-in-kenya/?wpdmd|=3152

Kenya Ministry of Health (2015) Kenya’s Fast-track Plan to End HIV and AIDS Among Adolescents and Young People https://www.childrenandaids.org/sites/default/files/2018-11/Kenya%e2%80%99s%20fast-
track%20plan%20t0%20end%20H1V%20and%20AIDS%20among%20adolescents%20and%20young%20people.pdf

Kenya Ministry of Health (2020) Kenya’s National HIV Survey Shows Progress Towards Control of the Epidemic. Nairobi, 20th February 2020 https://www.health.go.ke/kenyas-national-hiv-survey-shows-progress-towards-control-of-
the-epidemic-nairobi-20th-february-2020/#:~:text=According%20KENPHIA%20the%20prevalence%200f,ages%200f%2020%2D34%20years.

Kenya National Bureau of Statistics & Republic of Kenya. (2015). Kenya Demographic and Health Survey. https://dhsprogram.com/pubs/pdf/fr308/fr308.pdf

Kenya National Bureau of Statistics. (2019a). 2019 Kenya Population and Housing Census Volume lll: Distribution of Population by Age, Sex and Administrative Units. Kenya National Bureau of Statistics.
https://www.knbs.or.ke/download/2019-kenya-population-and-housing-census-volume-iii-distribution-of-population-by-age-sex-and-administrative-units/

Kenya National Bureau of Statistics. (2019b). Kenya National Bureau of Statistics — Economic Survey 2019. http://dc.sourceafrica.net/documents/119074-Kenya-National-Bureau-of-Statistics-Economic.html

Kenya National Bureau of Statistics. (2020a). Survey on Socio Economic Impact of COVID-19 on Households Report — Wave Two. Kenya National Bureau of Statistics. https://www.knbs.or.ke/download/survey-on-socio-economic-
impact-of-covid-19-on-households-report-wave-two/

Kenya National Bureau of Statistics KNBS (2020b) Comprehensive Poverty Report Children, Youth, Women, Men & The Elderly from National to County Level. 151. https://www.genderinkenya.org/wp-content/uploads/2020/08/CPR-

SISV



http://www.euromonitor.com/
https://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NO::P12100_Ilo_Code:C100
https://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NO::P12100_ILO_CODE:C189
https://www.trade.gov/country-commercial-guides/kenya-education#:~:text=In%20the%202020%2D2021%20national,for%20free%20primary%20school%20education
https://www.trade.gov/country-commercial-guides/kenya-education#:~:text=In%20the%202020%2D2021%20national,for%20free%20primary%20school%20education
https://www.developmentpathways.co.uk/wp-content/uploads/2018/10/Disability-Report-Kenya.pdf
https://idl-bnc-idrc.dspacedirect.org/bitstream/handle/10625/59714/Women%E2%80%99s%20Economic%20Empowerment%20-%20Insights%20from%20Africa%20and%20South%20Asia.pdf
https://idl-bnc-idrc.dspacedirect.org/bitstream/handle/10625/59714/Women%E2%80%99s%20Economic%20Empowerment%20-%20Insights%20from%20Africa%20and%20South%20Asia.pdf
https://doi.org/10.1177/0020872816663291
https://www.reuters.com/world/africa/northern-kenya-faces-hunger-crisis-drought-wipes-out-livestock-2022-09-29/
http://theequalityeffect.org/wp-content/uploads/2014/12/CustomaryLawAndWomensRightsInKenya.pdf
https://documents1.worldbank.org/curated/en/364621576423240976/pdf/Project-Information-Document-Integrated-Safeguards-Data-Sheet-Kenya-Informal-Settlements-Improvement-Project-2-P167814.pdf
https://doi.org/10.1016/j.worlddev.2013.10.025
https://cgspace.cgiar.org/handle/10568/41970
https://www.marineinsight.com/know-more/9-major-ports-in-kenya/
https://www.kalro.org/maize/
https://kenyahighcommission.ca/the-government/
https://data.unwomen.org/sites/default/files/inline-files/Kenya_AFC-baseline-survey-report.pdf
https://data.unwomen.org/sites/default/files/inline-files/Kenya_AFC-baseline-survey-report.pdf
http://www.kenyalandalliance.or.ke/download/womens-land-rights-in-settlement-schemes-in-kenya/?wpdmdl=3152
https://www.childrenandaids.org/sites/default/files/2018-11/Kenya%e2%80%99s%20fast-track%20plan%20to%20end%20HIV%20and%20AIDS%20among%20adolescents%20and%20young%20people.pdf
https://www.childrenandaids.org/sites/default/files/2018-11/Kenya%e2%80%99s%20fast-track%20plan%20to%20end%20HIV%20and%20AIDS%20among%20adolescents%20and%20young%20people.pdf
https://www.health.go.ke/kenyas-national-hiv-survey-shows-progress-towards-control-of-the-epidemic-nairobi-20th-february-2020/#:~:text=According%20KENPHIA%20the%20prevalence%20of,ages%20of%2020%2D34%20years
https://www.health.go.ke/kenyas-national-hiv-survey-shows-progress-towards-control-of-the-epidemic-nairobi-20th-february-2020/#:~:text=According%20KENPHIA%20the%20prevalence%20of,ages%20of%2020%2D34%20years
https://dhsprogram.com/pubs/pdf/fr308/fr308.pdf
https://www.knbs.or.ke/download/2019-kenya-population-and-housing-census-volume-iii-distribution-of-population-by-age-sex-and-administrative-units/
http://dc.sourceafrica.net/documents/119074-Kenya-National-Bureau-of-Statistics-Economic.html
https://www.knbs.or.ke/download/survey-on-socio-economic-impact-of-covid-19-on-households-report-wave-two/
https://www.knbs.or.ke/download/survey-on-socio-economic-impact-of-covid-19-on-households-report-wave-two/
https://www.genderinkenya.org/wp-content/uploads/2020/08/CPR-Report-10_08_2020.pdf
https://www.genderinkenya.org/wp-content/uploads/2020/08/CPR-Report-10_08_2020.pdf

- BIBLIOGRAPHY

Sources for referenced studies and reports in the Pathways SSA study

Kenya News Agency (2021a) AFC Rolls Out New Credit Models for Women https://www.kenyanews.go.ke/afc-rolls-out-new-credit-models-for-women/

Kenya News Agency. (2021b). Livestock industry spurs Kenya’s economic growth. https://www.kenyanews.go.ke/livestock-industry-spurs-kenyas-economic-growth/

Kenyan Women Parliamentary Association (KEWOPA) (n.d.) Strategic Plan (2019 — 2023) https://www.kewopa.org/wp-content/uploads/2018/12/KEWOPAStrategic-Plan.pdf

Kigen, E. (2022, March 8). How to ensure financing and growth for women-led SMEs in Kenya—IMFact Kenya. https://imfact.co.ke/news/how-to-ensure-financing-and-growth-for-women-led-smes-in-kenya/

Kimani, N. & Jefferson, L. (2020) Achieving Gender Equality in Kenya: ‘A constitution is just a piece of paper if it’s not implemented’. Chatham House https://www.chathamhouse.org/2020/07/achieving-gender-equality-kenya-
constitution-just-piece-paper-if-its-not-implemented

Kipuri, N., & Ridgewell, A. (2008). A double bind: The exclusion of pastoralist woman in the East and Horn of Africa. Minority Rights Group International. https://www.refworld.org/pdfid/494672bc2.pdf

Kishiue, A., Karla, D. G., & St. John, E. (2020). Gender in Urban Transport in Nairobi, Kenya: Volume 1. Mobility. World Bank Group. https://openknowledge.worldbank.org/handle/10986/34609

Lodiaga, M. (2020). The Cooperative Movement in Kenya: Women Only Cooperatives Their Potential for Women’s Empowerment and Enhancement of Gender-Just Peace. American Journal of Biomedical Science & Research,
7(4), 357-366. https://doi.org/10.34297/AJBSR.2020.07.001177

Machio, P. M., Kariuki, P. C., Ng’ang’a, A., & Njoroge, M. M. (2020, April 28). Social Capital and Women’s Empowerment in Kenya: Case Study of Murang’a County. Africa Portal; Partnership for Economic Policy (PEP).
https://www.africaportal.org/publications/social-capital-and-womens-empowerment-kenya-case-study-murang-county/

Mahuro, G. & Kimani, M. Yasam Kemal Akpak (Reviewing editor) (2021) Inequities in unmet need for contraception among married women: Evidence from the PMA2020/ Kenya survey, Cogent Medicine, 8:1,
https://doi.org/10.1080/2331205X.2021.1943125

Maina, L.W., Kimani, E., Azevedo, A., Ndinda, L.& Parkes, A. (2019). Gendered Patterns of Unpaid Care and Domestic Work in the Urban Informal Settlements of Nairobi, Kenya: Findings from a Household Care Survey — 2019.
Oxfam Policy & Practice. https://policy-practice.oxfam.org/resources/gendered-patterns-of-unpaid-care-and-domestic-work-in-the-urban-informal-settle-620910/

Marcus, R. (2021). “Gender, social norms, and women’s economic empowerment.” In Women’s Economic Empowerment: Insights from Africa and South Asia. Edited by Kate Grantham, Gillian Dowie and Arjan de Haan.
Routledge and International Development Research Centre. https://www.idrc.ca/sites/default/files/openebooks/WEE/9781552506172.html#ch5

Masinjila, M. (2020). Policy mapping: Women’s economic empowerment in Kenya. International Development Research Centre (IDRC). https://idl-bnc-idrc.dspacedirect.org/handle/10625/59664

Mayer, G. (2020, December 9). Exploring Land Rights for Women in Kenya. The Borgen Project. https://borgenproject.org/land-rights-for-women/

Mbirianjau, L. W. (2018). Why fewer Kenyan women are choosing degrees in STEM. The Conversation. https://theconversation.com/why-fewer-kenyan-women-are-choosing-or-completing-stem-courses-91706

Mbogo, A. (2018) Women Lag Behind in the Formal Sector Employment. The Kenyan Wall Street https://kenyanwallstreet.com/women-lag-behind-formal-sector-
employment/#:~:text=A%20study%20has%20revealed%20that,still%20far%20from%20being%20achieved

Mbo’o-Tchouawou, M. (n.d.). Understanding gender relations in livestock value chains. Retrieved June 23, 2022, from https://pim.cgiar.org/files/2013/11/06 MbooTchouawou Gender-relations-in-Livestock-ValueChains.pdf

McKenzie, D., Woodruff, C., Bjorvatn, K., Bruhn, M., Cai, J., Gonzalez Uribe, J., Quinn, S., Sonobe, T., and Valdivia, M. (2021) “Training Entrepreneurs.” VoxDevLit 1(2). August 2021.
https://voxdev.org/sites/default/files/Training Entrepreneurs Issue 2.pdf

McKinsey Global Institute (2019). The power of parity: Advancing women’s equality in Africa._https://www.mckinsey.com/featured-insights/gender-equality/the-power-of-parity-advancing-womens-equality-in-africa

Mercy Corps. (2019, April 5). Fighting the impact of climate change one radio show at a time. Mercy Corps. https://www.mercycorps.org/blog/fighting-impact-climate-change-radio-kenya

Ministry of Agriculture, Livestock, Fisheries and Irrigation (2019) Agricultural Sector Transformation and Growth Strategy. Towards Sustainable Agricultural Transformation and Food Security In Kenya 2019 — 2029
https://www.agck.or.ke/Downloads/ASTGS-Full-Version-1.pdf

Ministry of Public Service, Youth and Gender (2019) Twenty- fifth anniversary of the Fourth World Conference on Women and Adoption of the Beijing Declaration and Platform for Action, 1995 (BEIJING + 25) Kenya’s Report
Progress on implementation of the Beijing Platform for Action — Review and Appraisal https://www.unwomen.org/sites/default/files/Headquarters/Attachments/Sections/CSW/64/National-reviews/Kenya.pdf

SISV


http://www.euromonitor.com/
https://www.kenyanews.go.ke/afc-rolls-out-new-credit-models-for-women/
https://www.kenyanews.go.ke/livestock-industry-spurs-kenyas-economic-growth/
https://www.kewopa.org/wp-content/uploads/2018/12/KEWOPAStrategic-Plan.pdf
https://imfact.co.ke/news/how-to-ensure-financing-and-growth-for-women-led-smes-in-kenya/
https://www.chathamhouse.org/2020/07/achieving-gender-equality-kenya-constitution-just-piece-paper-if-its-not-implemented
https://www.chathamhouse.org/2020/07/achieving-gender-equality-kenya-constitution-just-piece-paper-if-its-not-implemented
https://www.refworld.org/pdfid/494672bc2.pdf
https://openknowledge.worldbank.org/handle/10986/34609
https://doi.org/10.34297/AJBSR.2020.07.001177
https://www.africaportal.org/publications/social-capital-and-womens-empowerment-kenya-case-study-murang-county/
https://doi.org/10.1080/2331205X.2021.1943125
https://policy-practice.oxfam.org/resources/gendered-patterns-of-unpaid-care-and-domestic-work-in-the-urban-informal-settle-620910/
https://www.idrc.ca/sites/default/files/openebooks/WEE/9781552506172.html#ch5
https://idl-bnc-idrc.dspacedirect.org/handle/10625/59664
https://borgenproject.org/land-rights-for-women/
https://theconversation.com/why-fewer-kenyan-women-are-choosing-or-completing-stem-courses-91706
https://kenyanwallstreet.com/women-lag-behind-formal-sector-employment/#:~:text=A%20study%20has%20revealed%20that,still%20far%20from%20being%20achieved
https://kenyanwallstreet.com/women-lag-behind-formal-sector-employment/#:~:text=A%20study%20has%20revealed%20that,still%20far%20from%20being%20achieved
https://pim.cgiar.org/files/2013/11/06_MbooTchouawou_Gender-relations-in-Livestock-ValueChains.pdf
https://voxdev.org/sites/default/files/Training_Entrepreneurs_Issue_2.pdf
https://www.mckinsey.com/featured-insights/gender-equality/the-power-of-parity-advancing-womens-equality-in-africa
https://www.mercycorps.org/blog/fighting-impact-climate-change-radio-kenya
https://www.agck.or.ke/Downloads/ASTGS-Full-Version-1.pdf
https://www.unwomen.org/sites/default/files/Headquarters/Attachments/Sections/CSW/64/National-reviews/Kenya.pdf

- BIBLIOGRAPHY

Sources for referenced studies and reports in the Pathways SSA study

Ministry of Transport and Infrastructure (2010) Integrated National Transport Policy: Moving a Working Nation. 241. http://www.krb.go.ke/documents/mot.pdf

Ministry of Transport, Infrastructure, Housing, Urban Development and Public Works (2021) & GIZ. Transport sector in Kenya’s Nationally Determined Contribution. https://www.changing-transport.org/wp-
content/uploads/2021 GIZ Factsheet Transport-in-Kenyas-NDC.pdf

Minority Rights Group International. (2015, June 19). Muslims. Minority Rights Group. https://minorityrights.org/minorities/muslims/

Mueller-Hirth, N. (2019). How women in Kenya mobilised for peace after surviving violence. The Conversation. http://theconversation.com/how-women-in-kenya-mobilised-for-peace-after-surviving-violence-119843

Muhoza, C., Wikman, A. & Chavez, R.C. (2021). Mainstreaming gender in urban public transport. Lessons from Nairobi, Kampala and Dar es Salaam Stockholm Environment Institute (SEI) Working Paper https://cdn.sei.org/wp-
content/uploads/2021/05/mainstreaming-gender-in-urban-public-transport-2021.pdf

Muhura, A. (2019, May 28). Accelerating digital inclusion for women in Kenya. Mobile for Development. https://www.gsma.com/mobilefordevelopment/blog/accelerating-digital-inclusion-for-women-in-kenya/

Mutea L, Ontiri S, Kadiri F, Michielesen K, Gichangi P. (2020). Access to information and use of adolescent sexual reproductive health services: Qualitative exploration of barriers and facilitators in Kisumu and Kakamega, Kenya.
PLoS ONE 15(11): e0241985. https://journals.plos.org/plosone/article?id=10.1371/journal.pone.0241985

Mwangi, S.K (2013) Devolution and Resource Sharing in Kenya. Brookings. https://www.brookings.edu/opinions/devolution-and-resource-sharing-in-kenya/

Mwangi, S. M. (2014). Gender relations in public road transport in Africa (Doctoral dissertation, University of Nairobi).
http://erepository.uonbi.ac.ke/bitstream/handle/11295/77715/Mwangi_Gender%20relations%20in%20public%20road%20transport%20in%20Africa.pdf?sequence=3

Nasike, C. (2020). Cutting the Hand that Feeds: The Plight of Smallholder Farmers in Kenya. Greenpeace Africa. https://www.greenpeace.org/africa/en/press/11773/cutting-the-hand-that-feeds-the-plight-of-smallholder-
farmers-in-kenya/

National Council for Law Reporting. (2010). The Constitution of Kenya, 2010. 137. http://kenyalaw.org/kl/index.php?id=398

National Council for Law Reporting (n.d.) The Land Registration Act, 2012 No. 3 of 2012. https://eregulations.invest.go.ke/media/Land Registration Act No 3 of 2012 .pdf

Nazneen, S., Hossain, N., & Chopra, D. (2019). “Introduction: contentious women's empowerment in South Asia.” Contemporary South Asia. 27:4, 457-470.
https://www.tandfonline.com/doi/full/10.1080/09584935.2019.1689922

Njuki, J., & Sanginga, P. (2013a). Gender and livestock: Issues, challenges and opportunities. ILRI. https://www.ilri.org/publications/gender-and-livestock-issues-challenges-and-opportunities

Njuki, J., & Sanginga, P. C. (Eds.). (2013b). Women, livestock ownership and markets: Bridging the gender gap in Eastern and Southern Africa. IDRC. https://www.idrc.ca/en/book/women-livestock-ownership-and-markets-
bridging-gender-gap-eastern-and-southern-africa

Nolasco, L. (2017). The Management of Conflicts in Kenya. https://www.rosalux.de/fileadmin/images/Dossiers/Positiver-Frieden/Conflicts and Their Management in Kenya.pdf

Nyachieo, G., & Mang’era, J. (2022). The Role of Women Towards a Gender-Responsive Transport Industry in Kenya. In L. A. Wakiaga (Ed.), Women’s Contribution to Higher Education and Social Transformation: Implications for
Policy and Praxis from Kenya (pp. 181-199). Springer International Publishing. https://doi.org/10.1007/978-3-030-95622-6 11

Nyamori, M. (n.d.). Uhuru: Over 500,000 jobs at stake due to Covid-19. The Standard. Retrieved June 21, 2022, from https://www.standardmedia.co.ke/kenya/article/2001369841/%20uhuru-half-a-million-to-lose-jobs-due-to-
coronavirus

Nyariki, D. M., & Amwata, D. A. (2019). The value of pastoralism in Kenya: Application of total economic value approach. Pastoralism, 9(1), 9. https://doi.org/10.1186/s13570-019-0144-x

Nzioki. (2015) Gender Analysis of Maize Post-Harvest Management in Kenya: A Case Study of Nakuru, Naivasha and Embu Districts. https://www.shareweb.ch/site/Agriculture-and-Food-
Security/focusareas/Documents/phm_sdc_egsp gender analysis_kenya.pdf

Obiria, M. (2019) Concerns raised on girls' dismal performance in STEM subjects. Nation. https://nation.africa/kenya/moraa-obiria-222848

Oduma, J., Kaluwa, C., Muchibi, J., Bagnol, B., Abdullahi, F., Nkatha, J., Opondo, A., Kitoga, D., (2020) Hearing their voices: Action research to support women’s agency and empowerment in livestock vaccine distribution, delivery
and use in Rwanda, Uganda and Kenya. Barriers And Opportunities for Women’s Participation in The Small Animal Livestock Vaccine Value Chain: Case Study Of Kola And Kalama Wards Of Machakos Town Sub-County,
Kenya. International Development Research Centre (IDRC), Afrohun & Tufts University. SheVax+ project. https://idl-bnc-idrc.dspacedirect.org/bitstream/handle/10625/61004/IDL%20-%2061004.pdf

Organisation for Economic Co-operation and Development (OECD) 2018 Bridging the Digital Gender Divide Include, Upskill, Innovate. 151. https://www.oecd.org/digital/bridging-the-digital-gender-divide.pdf

SISV



http://www.euromonitor.com/
http://www.krb.go.ke/documents/mot.pdf
https://www.changing-transport.org/wp-content/uploads/2021_GIZ_Factsheet_Transport-in-Kenyas-NDC.pdf
https://www.changing-transport.org/wp-content/uploads/2021_GIZ_Factsheet_Transport-in-Kenyas-NDC.pdf
https://minorityrights.org/minorities/muslims/
http://theconversation.com/how-women-in-kenya-mobilised-for-peace-after-surviving-violence-119843
https://cdn.sei.org/wp-content/uploads/2021/05/mainstreaming-gender-in-urban-public-transport-2021.pdf
https://cdn.sei.org/wp-content/uploads/2021/05/mainstreaming-gender-in-urban-public-transport-2021.pdf
https://www.gsma.com/mobilefordevelopment/blog/accelerating-digital-inclusion-for-women-in-kenya/
https://journals.plos.org/plosone/article?id=10.1371/journal.pone.0241985
https://www.brookings.edu/opinions/devolution-and-resource-sharing-in-kenya/
http://erepository.uonbi.ac.ke/bitstream/handle/11295/77715/Mwangi_Gender%20relations%20in%20public%20road%20transport%20in%20Africa.pdf?sequence=3
https://www.greenpeace.org/africa/en/press/11773/cutting-the-hand-that-feeds-the-plight-of-smallholder-farmers-in-kenya/
https://www.greenpeace.org/africa/en/press/11773/cutting-the-hand-that-feeds-the-plight-of-smallholder-farmers-in-kenya/
http://kenyalaw.org/kl/index.php?id=398
https://eregulations.invest.go.ke/media/Land_Registration_Act___No_3_of_2012_.pdf
https://www.tandfonline.com/doi/full/10.1080/09584935.2019.1689922
https://www.ilri.org/publications/gender-and-livestock-issues-challenges-and-opportunities
https://www.idrc.ca/en/book/women-livestock-ownership-and-markets-bridging-gender-gap-eastern-and-southern-africa
https://www.idrc.ca/en/book/women-livestock-ownership-and-markets-bridging-gender-gap-eastern-and-southern-africa
https://www.rosalux.de/fileadmin/images/Dossiers/Positiver-Frieden/Conflicts_and_Their_Management_in_Kenya.pdf
https://doi.org/10.1007/978-3-030-95622-6_11
https://www.standardmedia.co.ke/kenya/article/2001369841/%20uhuru-half-a-million-to-lose-jobs-due-to-coronavirus
https://www.standardmedia.co.ke/kenya/article/2001369841/%20uhuru-half-a-million-to-lose-jobs-due-to-coronavirus
https://doi.org/10.1186/s13570-019-0144-x
https://www.shareweb.ch/site/Agriculture-and-Food-Security/focusareas/Documents/phm_sdc_egsp_gender_analysis_kenya.pdf
https://www.shareweb.ch/site/Agriculture-and-Food-Security/focusareas/Documents/phm_sdc_egsp_gender_analysis_kenya.pdf
https://nation.africa/kenya/moraa-obiria-222848
https://idl-bnc-idrc.dspacedirect.org/bitstream/handle/10625/61004/IDL%20-%2061004.pdf
https://www.oecd.org/digital/bridging-the-digital-gender-divide.pdf

- BIBLIOGRAPHY

Sources for referenced studies and reports in the Pathways SSA study

Oluoch-Aridi, J., Smith-Oka, V., Milan, E., & Dowd, R. (2018). Exploring mistreatment of women during childbirth in a peri-urban setting in Kenya: Experiences and perceptions of women and healthcare providers. Reproductive
Health, 15(1), 209. https://doi.org/10.1186/s12978-018-0643-z

Ondieki, G., Shetty, D. & Balagtas See, A. (2023) Climate change puts more women at risk for domestic violence. The Fuller Project. Co-published with The Washington Post and Nation. https://fullerproject.org/story/climate-
domestic-violence/

Onyalo, P. 0. (2019) Women and agriculture in rural Kenya: role in agricultural production. International Journal of Humanities and Social Science, 4(4), 1-10. https://www.academia.edu/download/61546695/120191217-
115175-1u68tpf.pdf

Osanya, J., Adam, R. I., Otieno, D. J., Jaleta, M., & Nyikal, R. (2019). An Analysis of Intra-household Spousal Decision-Making Intensities on Agricultural Income Use in Kenya: A Multinomial Logit Approach. 26.
https://simlesa.cimmyt.org/wp-content/uploads/Intrahousehold-decision-making-paper Kenya-4.16.2019.pdf

Otieno, J (2021) Kenya’s 2022 Elections: Managing the Risk of Violence https://horninstitute.org/kenyas-2022-elections-managing-the-risk-of-violence/

Otieno, S. (2022) Who does what in maize farming in Kenya? Centro Internacional de Mejoramiento de Maiz y Trigo (CIMMYT). https://www.cimmyt.org/news/who-does-what-in-maize-farming-in-kenya/

Oxfam (2020) Social Norms Diagnostic Tool: Sexual and reproductive health and rights and gender-based violence. 34. https://policy-practice.oxfam.org/resources/social-norms-diagnostic-tool-sexual-and-reproductive-health-
and-rights-and-gend-621097/

Pinchoff, J., Kraus-Perrotta, C., Austrian, K., Tidwell, J. B., Abuya, T., Mwanga, D., Kangwana, B., Ochako, R., Muluve, E., Mbushi, F., Nzioki, M., & Ngo, T. D. (2021). Mobility Patterns During COVID-19 Travel Restrictions in Nairobi
Urban Informal Settlements: Who Is Leaving Home and Why. Journal of Urban Health: Bulletin of the New York Academy of Medicine, 98(2), 211-221. https://doi.org/10.1007/s11524-020-00507-w

Plan International & Intellecap. (2022). Disruptive Roles in Gender Lens Investing in Kenya. https://plan-
international.org/uploads/2022/03/plan_international disruptive roles in gender lens investing in kenya march 2022 vf.pdf

Public Procurement Regulatory Authority (PPRA) (n.d.). AGPO — About AGPO. https://ppra.go.ke/agpo/

Puerta, M. L. S., Johansson de Silva, S., & Rizvi, A. (2018). Kenya: Capturing Skills Requirements and Assessing Skills Gaps in the Modern Economy [Working Paper]. World Bank. https://doi.org/10.1596/30169

Rajput, R. (2019). Entrenching STEM education in Africa. https://www.the-star.co.ke/the-star/opinion/star-blogs/

Republic of Kenya (2019) Sessional Paper No. 02 of 2019 on National Policy on Gender And Development

Towards creating a just, fair and transformed society free from gender based discrimination in all spheres of life practices. 62. http://psyg.go.ke/wp-content/uploads/2019/12/NATIONAL-POLICY-ON-GENDER-AND-
DEVELOPMENT.pdf

Republic of Kenya (2022) National Care Reform Strategy for Children in Kenya (2022 — 2032). https://www.socialprotection.go.ke/wp-content/uploads/2022/06/The-National-Care-Reform-Strategy-for-Children-in-Kenya-2022-
2032.pdf

Republic of Kenya — The National Treasury & Economic Planning (n.d.) Access to Government Procurement Opportunity (AGPO). https://www.treasury.go.ke/agpo/

Rohwerder, B. (2015). Conflict analysis of Kenya. 36. https://gsdrc.org/wp-content/uploads/2015/12/KenyaConflictAnalysis.pdf

Salon, D., & Gulyani, S. (2019). Commuting in urban Kenya: unpacking travel demand in large and small Kenyan cities. Sustainability, 11(14), 3823. https://www.mdpi.com/2071-1050/11/14/3823

Savage, A., & Lumbasi, L. (2016). The Impact of Decentralisation in Kenya. https://aidlink.ie/file/2016/08/THE-IMPACT-OF-DECENTRALIZATION-IN-KENYA-.pdf

Search For Common Ground. (2021). Kenya Conflict Snapshot April 2021.pdf. https://www.sfcg.org/wp-content/uploads/2021/05/SFCG_Kenya Conflict Snapshot April 2021.pdf

SNV. (2017). Analysis of Policy Environment for Women’s Economic Empowerment. https://snv.org/assets/explore/download/kn_analysis_of policy environment for wee final 1.pdf

Society for International Development (Ed.). (2009). Kenya’s Vision 2030: An Audit from An Income And Gender Inequalities Perspective. Society for International Development, Regional Office for Eastern Africa.
https://www.sidint.net/sites/www.sidint.net/files/docs/Kenya%20Vision%202030%20Complete.pdf

Suubi, K., Yegon E., Ajema, C., Wandera, N., Afifu, C., and Mugyenyi, C. (2022). Impact of COVID-19 on women workers in the urban informal economy in Uganda and Kenya: Secondary Data Review. International Center for
Research on Women (ICRW). Kampala, Uganda and Nairobi, Kenya. 36. https://www.icrw.org/wp-content/uploads/2022/06/Impact-of-COVID-19-on-Women-Workers-in-the-Urban-Informal-Economy-in-Uganda-and-Kenya-
Secondary-Data-Review.pdf

SISV


http://www.euromonitor.com/
https://doi.org/10.1186/s12978-018-0643-z
https://fullerproject.org/story/climate-domestic-violence/
https://fullerproject.org/story/climate-domestic-violence/
https://www.academia.edu/download/61546695/120191217-115175-1u68tpf.pdf
https://www.academia.edu/download/61546695/120191217-115175-1u68tpf.pdf
https://simlesa.cimmyt.org/wp-content/uploads/Intrahousehold-decision-making-paper_Kenya-4.16.2019.pdf
https://horninstitute.org/kenyas-2022-elections-managing-the-risk-of-violence/
https://www.cimmyt.org/news/who-does-what-in-maize-farming-in-kenya/
https://policy-practice.oxfam.org/resources/social-norms-diagnostic-tool-sexual-and-reproductive-health-and-rights-and-gend-621097/
https://policy-practice.oxfam.org/resources/social-norms-diagnostic-tool-sexual-and-reproductive-health-and-rights-and-gend-621097/
https://doi.org/10.1007/s11524-020-00507-w
https://plan-international.org/uploads/2022/03/plan_international_disruptive_roles_in_gender_lens_investing_in_kenya_march_2022_vf.pdf
https://plan-international.org/uploads/2022/03/plan_international_disruptive_roles_in_gender_lens_investing_in_kenya_march_2022_vf.pdf
https://ppra.go.ke/agpo/
https://doi.org/10.1596/30169
https://www.the-star.co.ke/the-star/opinion/star-blogs/
http://psyg.go.ke/wp-content/uploads/2019/12/NATIONAL-POLICY-ON-GENDER-AND-DEVELOPMENT.pdf
http://psyg.go.ke/wp-content/uploads/2019/12/NATIONAL-POLICY-ON-GENDER-AND-DEVELOPMENT.pdf
https://www.socialprotection.go.ke/wp-content/uploads/2022/06/The-National-Care-Reform-Strategy-for-Children-in-Kenya-2022-2032.pdf
https://www.socialprotection.go.ke/wp-content/uploads/2022/06/The-National-Care-Reform-Strategy-for-Children-in-Kenya-2022-2032.pdf
https://www.treasury.go.ke/agpo/
https://gsdrc.org/wp-content/uploads/2015/12/KenyaConflictAnalysis.pdf
https://www.mdpi.com/2071-1050/11/14/3823
https://aidlink.ie/file/2016/08/THE-IMPACT-OF-DECENTRALIZATION-IN-KENYA-.pdf
https://www.sfcg.org/wp-content/uploads/2021/05/SFCG_Kenya_Conflict_Snapshot_April_2021.pdf
https://snv.org/assets/explore/download/kn_analysis_of_policy_environment_for_wee_final_1.pdf
https://www.sidint.net/sites/www.sidint.net/files/docs/Kenya%20Vision%202030%20Complete.pdf
https://www.icrw.org/wp-content/uploads/2022/06/Impact-of-COVID-19-on-Women-Workers-in-the-Urban-Informal-Economy-in-Uganda-and-Kenya-Secondary-Data-Review.pdf
https://www.icrw.org/wp-content/uploads/2022/06/Impact-of-COVID-19-on-Women-Workers-in-the-Urban-Informal-Economy-in-Uganda-and-Kenya-Secondary-Data-Review.pdf

- BIBLIOGRAPHY

Sources for referenced studies and reports in the Pathways SSA study

Swiss Agency for Development and Cooperation SDC. (2015). Gender Analysis of Maize Post-Harvest Management in Kenya: A Case Study of Nakuru, Naivasha and Embu Districts. https://www.shareweb.ch/site/Agriculture-and-
Food-Security/focusareas/Documents/phm sdc_egsp gender analysis_kenya.pdf

Tarus, C. B. K. (2019). Maize Crisis: A Position Paper on Strategies for Addressing Challenges Facing Maize Farming in Kenya. East African Scholars Journal of Education, Humanities and Literature, 2(3).
https://www.easpublisher.com/get-articles/882

Tembo, L. (2022) Northern Kenya drought leaves thousands of children hungry. UNICEF Kenya. https://www.unicef.org/kenya/stories/northern-kenya-drought-leaves-thousands-children-hungry

The EastAfrican. (2020, July 5). Women living with HIV in Kenya twice as many as men—Survey. The East African. https://www.theeastafrican.co.ke/tea/science-health/women-living-with-hiv-in-kenya-twice-as-many-as-men-
survey-1437198

The Uwezo Fund. (2020). Success Stories — The Uwezo Fund. https://www.uwezo.go.ke/success-stories/

The World Bank. (n.d.). Women, Business and the Law—Gender Equality, Women Economic Empowerment—World Bank Group [Text/HTML]. World Bank. Retrieved June 21, 2022, from https://wbl.worldbank.org/

The World Bank. (2019). Kenya’s Devolution [Text/HTML]. World Bank. https://www.worldbank.org/en/country/kenya/brief/kenyas-devolution

The World Bank. (2022a). Overview [Text/HTML]. World Bank. https://www.worldbank.org/en/country/kenya/overview

The World Bank. (2022b). World Development Indicators. https://datatopics.worldbank.org/world-development-indicators/

TradeMark East Africa. (2020). The Effects of COVID-19 on Women Cross Border Traders in East Africa. https://www.trademarkea.com/wp-content/uploads/dim_uploads/2021/03/The-Effects-of-COVID-19-on-Women-Cross-
Border-Traders-in-East-Africa- TMEA EASSI-FINAL.pdf

UNDP Kenya. (2020). Policy brief: Articulating the Pathways of the Socio-Economic Impact of the Coronavirus (COVID-19) Pandemic on the Kenyan Economy. https://data.unhcr.org/en/documents/details/78194

UNFPA (2021) World Population Dashboard, Kenya. https://www.unfpa.org/data/world-population/KE

UNFPA (2022) Celebrating progress in women’s leadership in the recently concluded Kenyan General Elections. https://kenya.unfpa.org/en/news/celebrating-progress-womens-leadership-recently-concluded-kenyan-general-
elections

UNHCR. (2022). Country—Kenya. https://data.unhcr.org/en/country/ken

UNICEF. (2017). Political Economy Analyses of Countries in Eastern and Southern Africa. Retrieved June 22, 2022, from https://www.unicef.org/esa/sites/unicef.org.esa/files/2018-09/UNICEF-Kenya-2017-Political-Economy-
Analysis.pdf

UNICEF. (2020, March 23). A Profile of Female Genital Mutilation in Kenya. UNICEF DATA. https://data.unicef.org/resources/a-profile-of-female-genital-mutilation-in-kenya/

UNICEF (2022) Child marriage on the rise in Horn of Africa as drought crisis intensifies. https://www.unicef.org/press-releases/child-marriage-rise-horn-africa-drought-crisis-intensifies

United Nations Development Programme. (n.d.). About Kenya. UNDP in Kenya. Retrieved June 21, 2022, from https://www.ke.undp.org/content/kenya/en/home/countryinfo.html

United Nations Development Programme. UNDP (2019). Country Insights. In Human Development Reports. United Nations. https://hdr.undp.org/data-center/country-insights

United Nations Development Programme. (2020). Human Development Report 2020: The Next Frontier - Human Development and the Anthropocene. United Nations. https://doi.org/10.18356/9789210055161

UN Women (n.d.) https://data.unwomen.org/country/kenya

UN Women. (2016). Country Fact Sheet | UN Women Data Hub. https://data.unwomen.org/country/keny

UN Women. (2018). Facts and Figures: Economic Empowerment. UN Women — Headquarters. https://www.unwomen.org/en/what-we-do/economic-empowerment/facts-and-figures

USAID. (2015). Kenya Agricultural Value Chain Enterprises (USAID-KAVES) Maize Value Chain Analysis. 81. https://pdf.usaid.gov/pdf docs/PAOOM2T3.pdf

USAID. (2016). The Effects of Gender on Maize Production and Marketing in Southern Tanzania. https://land-links.org/wp-content/uploads/2018/03/USAID Land Tenure SERA World Bank Policy Brief.pdf

USAID. (2020a) Gender Equality & Female Empowerment in Kenya. https://www.usaid.gov/documents/1860/support-gender-equality-kenya-fact-sheet

USAID (2020b) USAID Kenya Final Gender Analysis Report March 2020 Prepared by Banyan Global https://banyanglobal.com/wp-content/uploads/2020/05/USAID-Kenya-Final-Gender-Analysis-Report.pdf

USAID. (2021, July 12). Food Assistance Fact Sheet—Kenya | Food Assistance | U.S. Agency for International Development. https://www.usaid.gov/kenya/food-assistance

USAID. (2022, March 3). Gender Equality and Women’s Empowerment | Kenya. https://www.usaid.gov/kenya/gender-equality-and-womens-empowerment-kenya

Wadekar, N. & Swanson, W. (2020) Climate Change Pushes Girls in Northern Kenya Back to Early Marriage and Female Genital Mutilation. Pulitzer Center. https://pulitzercenter.org/projects/climate-change-pushes-girls-

SISV



http://www.euromonitor.com/
https://www.shareweb.ch/site/Agriculture-and-Food-Security/focusareas/Documents/phm_sdc_egsp_gender_analysis_kenya.pdf
https://www.shareweb.ch/site/Agriculture-and-Food-Security/focusareas/Documents/phm_sdc_egsp_gender_analysis_kenya.pdf
https://www.easpublisher.com/get-articles/882
https://www.unicef.org/kenya/stories/northern-kenya-drought-leaves-thousands-children-hungry
https://www.theeastafrican.co.ke/tea/science-health/women-living-with-hiv-in-kenya-twice-as-many-as-men-survey-1437198
https://www.theeastafrican.co.ke/tea/science-health/women-living-with-hiv-in-kenya-twice-as-many-as-men-survey-1437198
https://www.uwezo.go.ke/success-stories/
https://wbl.worldbank.org/
https://www.worldbank.org/en/country/kenya/brief/kenyas-devolution
https://www.worldbank.org/en/country/kenya/overview
https://datatopics.worldbank.org/world-development-indicators/
https://www.trademarkea.com/wp-content/uploads/dlm_uploads/2021/03/The-Effects-of-COVID-19-on-Women-Cross-Border-Traders-in-East-Africa-_TMEA_EASSI-FINAL.pdf
https://www.trademarkea.com/wp-content/uploads/dlm_uploads/2021/03/The-Effects-of-COVID-19-on-Women-Cross-Border-Traders-in-East-Africa-_TMEA_EASSI-FINAL.pdf
https://data.unhcr.org/en/documents/details/78194
https://www.unfpa.org/data/world-population/KE
https://kenya.unfpa.org/en/news/celebrating-progress-womens-leadership-recently-concluded-kenyan-general-elections
https://kenya.unfpa.org/en/news/celebrating-progress-womens-leadership-recently-concluded-kenyan-general-elections
https://data.unhcr.org/en/country/ken
https://www.unicef.org/esa/sites/unicef.org.esa/files/2018-09/UNICEF-Kenya-2017-Political-Economy-Analysis.pdf
https://www.unicef.org/esa/sites/unicef.org.esa/files/2018-09/UNICEF-Kenya-2017-Political-Economy-Analysis.pdf
https://data.unicef.org/resources/a-profile-of-female-genital-mutilation-in-kenya/
https://www.unicef.org/press-releases/child-marriage-rise-horn-africa-drought-crisis-intensifies
https://www.ke.undp.org/content/kenya/en/home/countryinfo.html
https://hdr.undp.org/data-center/country-insights
https://doi.org/10.18356/9789210055161
https://data.unwomen.org/country/kenya
https://data.unwomen.org/country/keny
https://www.unwomen.org/en/what-we-do/economic-empowerment/facts-and-figures
https://pdf.usaid.gov/pdf_docs/PA00M2T3.pdf
https://land-links.org/wp-content/uploads/2018/03/USAID_Land_Tenure_SERA_World_Bank_Policy_Brief.pdf
https://www.usaid.gov/documents/1860/support-gender-equality-kenya-fact-sheet
https://banyanglobal.com/wp-content/uploads/2020/05/USAID-Kenya-Final-Gender-Analysis-Report.pdf
https://www.usaid.gov/kenya/food-assistance
https://www.usaid.gov/kenya/gender-equality-and-womens-empowerment-kenya
https://pulitzercenter.org/projects/climate-change-pushes-girls-northern-kenya-back-early-marriage-and-female-genital
https://pulitzercenter.org/projects/climate-change-pushes-girls-northern-kenya-back-early-marriage-and-female-genital

- BIBLIOGRAPHY

Sources for referenced studies and reports in the Pathways SSA study

Wa-Shiko, S. (2021) Inside the roadmap for advancing gender equality in Kenya. Bill & Melinda Gates Foundation. https://www.gatesfoundation.org/ideas/articles/kenya-gender-equality-roadmap

Waithaniji, E. M. (2021). Kenya’s draft agriculture sector Gender Policy. 19.
https://cgspace.cgiar.org/bitstream/handle/10568/116804/Policy%20note%200n%20Kenyas%20draft%20agriculture%20sector%20Gender%20Policy .pdf

Wambua, M (2017) The ethnification of electoral conflicts in Kenya. Options for positive peace AJCR 2017/2 https://www.accord.org.za/ajcr-issues/ethnification-electoral-conflicts-kenya/

White & Case LLP. (2017). Kenya: Closing the credit gap for women entrepreneurs. https://www.whitecase.com/publications/article/kenya-closing-credit-gap-women-entrepreneurs

World Bank. (2012, December). Kenya Economic Update: December 2012 [Text/HTML]. World Bank. https://www.worldbank.org/en/news/video/2012/12/05/kenya-economic-update-december-2012

World Bank Databank. (n.d.). Population density (people per sq. Km of land area)—Kenya | Data. Retrieved June 21, 2022, from https://data.worldbank.org/indicator/EN.POP.DNST?locations=KE

World Bank Databank. (2018). Urban population (% of total population)—Kenya | Data. https://data.worldbank.org/indicator/SP.URB.TOTL.IN.ZS?locations=KE

World Bank Databank. (2019a). Employment in agriculture, female (% of female employment) (modelled ILO estimate) — Kenya https://data.worldbank.org/indicator/SL.AGR.EMPL.FE.ZS?|locations=KE

World Bank (2019b) Economic violence including asset dispossession in Kitui County, Kenya. (unpublished)

World Bank Databank (2020a) Population, female (% of total population) — Kenya https://data.worldbank.org/indicator/SP.POP.TOTL.FE.ZS?locations=KE

World Bank Databank (2020b) Rural population, (% of total population) — Kenya (2021) https://data.worldbank.org/indicator/SP.RUR.TOTL.ZS?locations=KE

World Bank Databank. (2021a). School enrolment, secondary, female (% gross)—Kenya | Data. https://data.worldbank.org/indicator/SE.SEC.ENRR.FE?locations=KE

World Bank Databank (2021b) Population growth (annual %) https://data.worldbank.org/country/kenya?view=chart

World Bank (2021c) Employment in Agriculture, female (% of female employment) modelled ILO estimate — Kenya https://data.worldbank.org/indicator/SL.AGR.EMPL.FE.ZS

World Bank Databank. (2022). School enrolment, tertiary, male (% gross)—Kenya | Data. https://data.worldbank.org/indicator/SE.TER.ENRR.MA?locations=KE

World Economic Forum. (2021). Global Gender Gap Report. https://www3.weforum.org/docs/WEF _GGGR 2021.pdf

World Economic Forum. (2022). Global Gender Gap Report 2022. https://www3.weforum.org/docs/WEF _GGGR 2022.pdf

SISV


http://www.euromonitor.com/
https://www.gatesfoundation.org/ideas/articles/kenya-gender-equality-roadmap
https://cgspace.cgiar.org/bitstream/handle/10568/116804/Policy%20note%20on%20Kenyas%20draft%20agriculture%20sector%20Gender%20Policy_.pdf
https://www.accord.org.za/ajcr-issues/ethnification-electoral-conflicts-kenya/
https://www.whitecase.com/publications/article/kenya-closing-credit-gap-women-entrepreneurs
https://www.worldbank.org/en/news/video/2012/12/05/kenya-economic-update-december-2012
https://data.worldbank.org/indicator/EN.POP.DNST?locations=KE
https://data.worldbank.org/indicator/SP.URB.TOTL.IN.ZS?locations=KE
https://data.worldbank.org/indicator/SL.AGR.EMPL.FE.ZS?locations=KE
https://data.worldbank.org/indicator/SP.POP.TOTL.FE.ZS?locations=KE
https://data.worldbank.org/indicator/SP.RUR.TOTL.ZS?locations=KE
https://data.worldbank.org/indicator/SE.SEC.ENRR.FE?locations=KE
https://data.worldbank.org/country/kenya?view=chart
https://data.worldbank.org/indicator/SL.AGR.EMPL.FE.ZS
https://data.worldbank.org/indicator/SE.TER.ENRR.MA?locations=KE
https://www3.weforum.org/docs/WEF_GGGR_2021.pdf
https://www3.weforum.org/docs/WEF_GGGR_2022.pdf

	Slide 1
	Slide 2
	Slide 3
	Slide 4
	Slide 5
	Slide 6: COUNTRY-LEVEL DRIVERS & BARRIERS FOR WEE
	Slide 7
	Slide 8
	Slide 9
	Slide 10: FOCUS SECTORS FOR WEE
	Slide 11
	Slide 12
	Slide 13
	Slide 14
	Slide 15
	Slide 16
	Slide 17: CROSS-SECTORAL DRIVERS & BARRIERS FOR WEE  
	Slide 18
	Slide 19
	Slide 20
	Slide 21: IMPLICATIONS & PROPOSED RECOMMENDATIONS
	Slide 22
	Slide 23
	Slide 24: APPENDIX
	Slide 25
	Slide 26
	Slide 27
	Slide 28
	Slide 29
	Slide 30
	Slide 31
	Slide 32
	Slide 33
	Slide 34
	Slide 35
	Slide 36
	Slide 37
	Slide 38
	Slide 39

